2260 - NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY

Any form of discrimination or harassment can be devastating to an individual's academic progress, social relationship and/or personal sense of self-worth.
As such, the Board of Education does not discriminate on the basis of race, color, national origin, sex (including sexual orientation or transgender
identity), disability, age (except as authorized by law), religion, military status, ancestry, or genetic information (collectively, "Protected Classes") in its
educational programs or activities.

The Board also does not discriminate on the basis of Protected Classes in its employment policies and practices as they relate to students, and does not
tolerate harassment of any kind.

Equal educational opportunities shall be available to all students, without regard to the Protected Classes, age (unless age is a factor necessary to the
normal operation or the achievement of any legitimate objective of the program/activity), place of residence within the boundaries of the District, or
social or economic background, to learn through the curriculum offered in this District. Educational programs shall be designed to meet the varying needs
of all students.

In order to achieve the aforesaid goal, the Superintendent shall:
A. Curriculum Content

review current and proposed courses of study and textbooks to detect any bias based upon the Protected Classes; ascertaining whether or not
supplemental materials, singly or taken as a whole, fairly depict the contribution of both genders, various races, ethnic groups, etc. toward
the development of human society;

B.  Staff Training

develop an ongoing program of in-service training for school personnel designed to identify and solve problems of bias based upon the
Protected Classes in all aspects of the program;

C. Student Access

1. review current and proposed programs, activities, facilities, and practices to verify that all students have equal access thereto and
are not segregated on the basis of the Protected Classes in any duty, work, play, classroom, or school practice, except as may be
permitted under State and Federal laws and regulations;

2. verify that facilities are made available, in accordance with Board Policy 7510 - Use of District Facilities, for non-curricular student
activitles that are initiated by parents or other members of the community, including but not limited to any group officially
affiliated with the Boy Scouts of America or any other youth group listed in Title 36 of the United States Code as a patriotic
society;

D. District Support

verify that like aspects of the District program receive like support as to staff size and compensation, purchase and maintenance of facilities
and equipment, access to such facilities and equipment, and related matters;

E. Student Evaluation
verify that tests, procedures, and guidance and counseling materials, which are designed to evaluate student progress, rate aptitudes, analyze
persanality, or in any manner establish or tend to establish a category by which a student may be judged, are not differentiated or stereotyped
on the basis of the Protected Classes.

District Compliance Officers

The Board designates the following individuals to serve as the District’s "Compliance Officers” (also known as "Civil Rights Coordinators") (hereinafter
referred to as the "COs").

Ryan Maier

JH/HS Principal

5300 Houston Road
Houston, OH 45333
937-295-3010
Rmaier@hardinhouston.org

Sara Roseberry

Elementary Principal

5300 Houston Road

Houston, OH 45333
937-295-3010
Sroseberry@hardinhouston.org

The names, titles, and contact information of these individuals will be published annually in the parent/student and staff handbooks.

The COs are responsible for coordinating the District's efforts to comply with applicable Federal and State laws and regulations, including the District's
duty to address in a prompt and equitable manner any inquiries or complaints regarding discrimination, retaliation or denial of equal access. The COs
shall also verify that proper notice of nondiscrimination for Title IT of the Americans with Disabilities Act (as amended), Title VI and VII of the Civil Rights
Act of 1964, Title IX of the Education Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973 (as amended), and the Age Discrimination
Act of 1975 is provided to students, their parents, staff members, and the general public. A copy of each of the Acts and regulations on which this notice
is based may be found in the CO's office.

The Superintendent shall annually attempt to identify children with disabilities, ages 3-22, who reside in the District but do not receive public education.
In addition, s/he shall establish procedures to identify students who are Limited English Proficient (LEP), including immigrant children and youth, to
assess their ability to participate in District programs, and develop and administer a program that meets the English language and academic needs of
these students. This program shal! include procedures for student placement, services, evaluation, and exit guidelines and shall be designed to provide
students with effective instruction that leads to academic achievement and timely acquisition of proficiency in English. As a part of this program, the



District will evaluate the progress of students in achieving English language proficiency in the areas of listening, speaking, reading and writing, on an
annual basis (see AG 2260F).

Reports and Complaints of Unlawful Discrimination and Retaliation

Students and all other members of the School District community and third parties are encouraged to promptly report incidents of uniawful discrimination
and/or retaliation to a teacher, administrator, supervisor, or other District official so that the Board may address the conduct. Any teacher, administrator,
supervisor, or other District employee or official who receives such a complaint shall file it with the CO.

Members of the School District community, which includes students or third parties, who believe they have been unlawfully discriminated/retaliated
against are entitled to utilize the complaint process set forth below. Initiating a complaint, whether formally or informatly, will not adversely affect the
complaining individual's employment or participation in educational or extra-curricular programs. While there are no time limits for initiating complaints
under this policy, individuals should make every effort to file a complaint as soon as possible after the conduct occurs while the facts are known and
potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy 5517.01 - Bullying and Other Forms of
Aggressive Behavior, the Principal believes that the reported misconduct may constitute unlawful discrimination based on a Protected Class, the Principal
shall report the act to one of the COs who shall investigate the allegation in accordance with this policy. While the CO investigates the allegation, the
Principal shall suspend his/her Policy 5517.01 investigation to await the CO’s written report. The CO shall keep the Principal informed of the status of the
Policy 2260 investigation and provide him/her with a copy of the resulting written report.

The COs will be available during regular school/work hours to discuss concerns related to unlawful discrimination/retaliation. COs shall accept complaints
of unlawful discrimination/retaliation directly from any member of the School District community or a visitor to the District, or receive complaints that are
initially filed with a school building administrator. Upon receipt of a complaint either directly or through a school building administrator, a CO will begin
either an informal or formal process (depending on the request of the person alleging the discrimination/retaliation or the nature of the alleged
discrimination/retaliation), or the CO will designate a specific individual to conduct such a process. The CO will provide a copy of this policy to any person
who files a complaint. In the case of a formal complaint, the CO will prepare recommendations for the Superintendent or oversee the preparation of such
recommendations by a designee. All members of the School District community must report incidents of discrimination/retaliation that are reported to
them to the CO within two (2) business days of learning of the incident/conduct.

Any Board employee who directly observes unlawful discrimination/retaliation of a student is obligated, in accordance with this policy, to report such
observations to one of the COs within two (2) business days. Additionally, any Board employee who observes an act of unlawful discrimination/retaliation
is expected to intervene to stop the misconduct, unless circumstances make such an intervention dangerous, in which case the staff member should
immediately notify other Board employees and/or local law enforcement officials, as necessary, to stop the misconduct. Thereafter, the CO or designee
must contact the student, if age eighteen (18) or older, or the student's parents if the student is under the age eighteen (18), within two (2) school days
to advise s/he/them of the Board's intent to investigate the alleged wrongdoing.

Investigation and Complaint Procedure

Any student who believes that s/he has been subjected to unlawful discrimination or retaliation may seek resolution of his/her complaint through the
procedures described below. The formal complaint procedures involve an investigation of the individual’s claims and a process for rendering a decision
regarding whether the charges are substantiated.

Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the complaint process; however,
individuals should make every effort to file a complaint within thirty (30) calendar days after the conduct oceurs. Once the formal complaint process is
begun, the investigation will be completed in a timely manner (ordinarily, within fifteen (15) business days of the complaint being received).

The procedures set forth below are not intended to interfere with the rights of a student te pursue a complaint of unlawful discrimination or retaliation
with the United States Department of Education Office for Civil Rights ("OCR"). The Cleveland Office of the OCR can be reached at 1350 Euclid Avenue,
Suite 325, Cleveland, Ohio 44115; Telephone: (216) 522-4970; Fax: (216) 522-2573; TDD: (216) 522-4944; E-mail: ocr.cleveland@ed.gov; Web:
http://www.ed.gov/ocr.

Informal Complaint Procedure

The goal of the informal complaint procedure is to quickly stop inappropriate behavior and facilitate resolution through an informal means, if possible. The
informal complaint procedure is provided as a less formal option for a student who believes s/he has been unlawfully discriminated or retaliated against.
This informal procedure is not required as a precursor to the filing of a formal complaint.

The informal process is only available in those circumstances where the parties (the alleged target of the discrimination and individual(s) alleged to have
engaged in the discrimination) agree to participate in it.

Students who believe that they have been unlawfully discriminated/retaliated against may proceed immediately to the formal complaint process and
individuals who seek resolution through the informal procedure may request that the informal process be terminated at any time to move to the formal
complaint process.

All complaints involving a District employee or any other adult member of the School District community against a student will be formally investigated.

As an initial course of action, if a student feels that s/he is being unlawfully discriminated/retaliated against and s/he is able and feels safe doing so, the
individual should tell or otherwise inform the person who engaged in the allegedly discriminatory/retaliatory conduct that it is inappropriate and must
stop. The complaining individual should address the alieged misconduct as soon after it occurs as possible. The COs are available to support and counsel
individuals when taking this initial step or to intervene on behalf of the individual if requested to do so. An individual who is uncomfortable or unwitling to
inform the person who allegedly engaged in the unlawful conduct of his/her concerns is not prohibited from otherwise filing an informal or a formal
complaint. In addition, with regard to certain types of unlawful discrimination, such as sexual discrimination, the CO may advise against the use of the
informal complaint process.

A student who believes s/he has been unlawfully discriminated/retaliated against may make an informal complaint, either orally or in writing: (1) to a
teacher, other employee, or building administrator in the school the student attends; (2) to the Superintendent or other District-level employee; and/or
(3) directly to one of the COs.

All informal complaints must be reported to one of the COs who will either facilitate an informal resolution as described below, or appoint another
individual to facilitate an informal resolution.

The School District's informal complaint procedure is designed to provide students who believe they are being unlawfully discriminated/retaliated against
with a range of options aimed at bringing about a prompt resolution of their concerns. Depending upon the nature of the complaint and the wishes of the
student claiming unlawful discrimination/retaliation, informal resolution may involve, but not be limited to, one or more of the following:



A.  Advising the student about how to communicate his/her concerns to the person who allegedly engaged in the discriminatory/retaliatory
behavior.

B. Distributing a copy of Policy 2260 - Non-Discrimination as a reminder to the individuals in the school building or office where the individual
whose behavior is being questioned works or attends.

C. If both parties agree, the CO may arrange and facilitate a meeting between the student claiming discrimination/retaliation and the individual
accused of engaging in the misconduct to work out a mutual resolution.

While there are no set time limits within which an informal complaint must be resolved, the CO or designee will exercise his/her authority to attempt to
resolve all informal complaints within fifteen {15) business days of recelving the informal complaint. Parties who are dissatisfied with the results of the
informal complaint process may proceed to file a formal complaint. And, as stated above, parties may request that the informal process be terminated at
any time to move to the formal complaint process.

All materials generated as part of the informal complaint process will be retained by the COs in accordance with the Board's records retention policy
and/or Student records policy. (See Policy 8310 and Policy 8330)

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties requested that the informal complaint process be terminated to
move to the formal complaint process, or if the student elects to file a forrnal complaint Initially, the formal complaint pracess shall be implemented.

A student who believes s/he has been subjected to unlawful discrimination/retaliation (hereinafter referred to as the "Complainant") may file a formal
complaint, either orally or in writing, with a teacher, Principal, or other District employee at the student’s school, the CO, Superintendent, or another
District employee who works at another school or at the District level. Due to the sensitivity surrounding complaints of unlawful discrimination, timelines
are flexible for initiating the complaint process; however, individuals should make every effort to file a complaint within thirty (30) calendar days after the
conduct occurs. If a Complainant informs a teacher, Principal, or other District employee at the student’s school, Superintendent, or other District
employee, either orally or in writing, about any complaint of discrimination/retaliation, that employee must report such information to the CO within two
(2) business days.

Throughout the course of the process, the CO should keep the parties informed of the status of the investigation and the decision-making process.

All formal complaints must include the following information to the extent it is available: the identity of the individual believed to have engaged in, or be
engaging in; the discriminatory/retaliatory conduct; a detailed description of the facts upon which the complaint is based; a list of potential witnesses;
and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO shall ask for such details in an
oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and the Complainant will be asked to verify the accuracy of the
reported charge by signing the document.

Upon receiving a formal complaint, the CO will consider whether any action should be taken in the investigatory phase to protect the Complainant from
further discrimination or retaliation, including, but not limited to, a change of work assignment or schedule for the Complainant and/or the person alleged
to have engaged in the misconduct. In making such a determination, the CO should consult the Complainant to assess his/her agreement to the proposed
action. If the Complalnant is unwilling to consent to the proposed change, the CO may still take whatever actions s/he deems appropriate in consultation
with the Superintendent.

Within two (2) business days of receiving the complaint, the CO or designee will initiate a formal investigation to determine whether the Complainant has
been subjected to unlawful discrimination/retaliation.

Simuitaneously, the CO will inform the Individual alleged to have engaged In the discriminatory or retaliatory conduct (hereinafter referred to as the
"Respondent™) that a complaint has been received. The Respondent will be informed about the nature of the allegations and provided with a copy of any
relevant policies and/or administrative guidelines, including Policy 2260 - Non- Discrimination. The Respondent must also be informed of the opportunity to
submit a written response to the complaint within five (5) business days.

Although certain cases may require additional time, the CO or designee will attempt to complete an investigation into the allegations of
discrimination/retaliation within fifteen (15) business days of receiving the formal complaint. The investigation will include:
A. interviews with the Complainant;

B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations;

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.
At the conclusion of the investigation, the CO or designee shall prepare and deliver a written report to the Superintendent that summarizes the evidence
gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful discrimination/retaliation as
provided in Board policy and State and Federal law as to whether the Complainant has been subjected to unlawful discrimination/retaliation. The CO's
recommendations must be based upon the totality of the circumstances, including the ages and maturity levels of those involved. In determining if
unlawful discrimination or retaliation occurred, a preponderance of evidence standard will be used.

Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or designee, the Superintendent must either issue a
final decision regarding whether the charges have been substantiated or request further investigation. A copy of the Superintendent's final decision will be
delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be gathered, and such
additional investigation must be completed within five (5) days. At the conclusion of the additional investigation, the Superintendent shall issue a final
written decision as described above.

If the Superintendent determines the Complainant was subjected to unlawful discrimination/retaliation, she/he must identify what corrective action will be
taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable, timely, age-appropriate
and effective, and tailored to the specific situation.

A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written statement to the
Board within five (5) business days of his/her receipt of the Superintendent's final decision.



In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20) business days of the
receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party within ten (10) business days of this
meeting. The decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation regardless of whether the student
alleging the unlawful discrimination/retaliation pursues the complaint. The Board also reserves the right to have the formal compiaint investigation
conducted by an external person in accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.

The Complainant may be represented, at his/her own cost, at any of the above described meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person's pursuit of other remedies such as the
filing of a Complaint with the QOffice for Civil Rights or the filing of a court case. Use of this internal complaint procedure is not a prerequisite to the pursuit
of other remedies.

Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses as much as possible,
consistent with the Board’s legal obligations to investigate, to take appropriate action, and to conform with any discovery or disclosure obligations. All
records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law. Confidentiality, however, cannot be
guaranteed. All Complainants proceeding through the formal investigation process will be advised that their identities may be disclosed to the
Respondent(s).

During the course of a formal investigation, the CO or designee will instruct each person who is interviewed about the importance of maintaining
confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties any information that s/he learns
and/or provides during the course of the investigation.

All records created as a part of an investigation of a complaint of discrimination/retaliation will be maintained by the CO in accordance with the Board's
records retention policy. Any records that are considered student education records in accordance with the Family Educational Rights and Privacy Act or under
Ohio’s student records law will be maintained in a manner consistent with the provisions of the Federal and State law.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful discrimination/retaliation by taking appropriate action reasonably calculated to stop
and prevent further misconduct. While observing the principles of due process, a violation of this policy may result in disciplinary action up to and
including the discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State
law and the terms of the relevant collective bargaining agreement(s). When imposing discipline, the Superintendent shall consider the totality of the
circumstances involved in the matter, including the ages and maturity levels of those involved. In those cases where unlawful discrimination/retaliation is
not substantiated, the Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies,
consistent with the terms of the relevant collective bargaining agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a member of the School District community, all subsequent
sanctions imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its reoccurrence, and remedy its
effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful discrimination, or participates as a witness in an investigation is
prohibited. Specifically, the Board will not retaliate against, coerce, intimidate, threaten or interfere with any individual because the person opposed any
act or practice made unlawful by any Federal or State civil rights law, or because that individual made a charge, testified, assisted or participated in any
manner in an investigation, proceeding, or hearing under those laws, or because that individual exercised, enjoyed, aided or encouraged any other
person in the exercise or enjoyment of any right granted or protected by those laws.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful discriminatory practices. The
Superintendent or designee shall provide appropriate information to all members of the School District community related to the implementation of this

policy and shall provide training for District students and staff where appropriate. All training, as well as all infermation, provided regarding the Board's
policy and discrimination in general, will be age and content appropriate.

2261.01 - PARENT PARTICIPATION IN TITLE | PROGRAMS

In accordance with the requirements of Federal law, programs supported by Title I funds must be planned and implemented in meaningful consultation
with parents of the students being served.

Each year the Superintendent shall work with parents of children served in Title I Programs in order to jointly develop and agree upon a proposed written
parent involvement policy to establish expectations for the involvement of such parents in the education of their children. The proposed policy shall be
reviewed and approved annually by the Board of Education and distributed to parents of children receiving Title I services. The proposed policy must
describe how the School District will:

A. involve parents in the development of the School District’s Title I plans and in the process of school review and improvement, if necessary;

B. provide coordination, technical assistance, and other support necessary to assist schools in planning and implementing effective parent
involvement activities to improve student achievement and school performance;

C. build the schools’ and parents’ capacity for strong parental involvement;

D. coordinate and integrate parent involvement strategies with parent involvement strategies under other programs such as Head Start, Reading
First, Early Reading First, Even Start, Parents and Teachers, and Home Instruction for Preschool Youngsters;

E. in consultation with parents, annually evaluate the content and effectiveness of the parent involvement policy in improving the academic
quality of schools, including:

i. identifying barriers to greater parent participation;
2. designing strategies for more effective parental involvement; and,

3. revising the parental invoivement policy if necessary;



P.

involve parents of children receiving Title I services in deciding how Title I funds reserved for parent involvement activities will be allocated;
provide full opportunities for the participation of parents with limited English proficiency, parents with disabilities and parents of migratory
children, including providing information and school reports in a format, and to the extent practicable in a language, such parents can
understand;

conduct meetings with parents including provisions for flexible scheduling and assistance to parents to better assure their attendance at
meetings;

develop agendas for parent meetings to include review and explanation of the curriculum, means of assessments, and the proficiency levels
students are expected to achieve and maintain;

provide opportunities for parents to formulate suggestions, interact and share experiences with other parents, and participate appropriately in
the decision-making about the program and revisions in the plan;

involve parents in the planning, review, and improvement of the Title I program;

communicate information concerning school performance profiles and their child’s individual performance to parents;

assist parents in helping their children in achieving the objectives of the program by such means as ensuring regular attendance, monitoring
television-watching, providing adequate time and the proper environment for homework; guiding nutritional and health practices, and the
like;

provide timely responses to parental questions, concerns, and recommendations;

coordinate and provide technical assistance and other support necessary to assist Title I schools to develop effective parent participation
activities to improve academic achievement;

conduct other activities as appropriate to the Title I plan and State and Federal requirements.

The Superintendent must also assure that each Title I participating school develops a specific written plan, with parental involvement and agreement,
which includes provisions regarding the following:

A.

Each principal must convene an annual meeting at a convenient time to which all parents of participating children are invited and encouraged
to attend to explain the parents’ rights to be involved and the school’s obligations to develop a parental involvement plan.

Meetings with parents of children receiving Title I services must be scheduled at flexible times with assistance such as child care,
transportation, home visits, or similar aid offered to parents to encourage their involvement.

Parents must be involved in an organized, on-going and timely way in the development, review, and improvement of parent involvement
activities.

Parents of participating students' must be provided with:
1. timely information about the Title I program and the school’s parent invelvement policy;

2. a description and explanation of the curriculum in use at the school, the forms of academic assessment used to measure student
progress, and the proficiency levels expected;

3. regular meetings, upon request, for parents to make suggestions, and to participate as appropriate, in decisions relating to the
education of their children, and receive responses regarding the parents’ suggestions about their student's education as soon as
practicably possible;

As a component of the school parental involvement policy, the principal for each school shall coordinate the development of a school-parent
compact jointly with parents which outlines how the school staff, the parents, and the student will share responsibility for academic
improvement and the means by which the school and parents will build and develop a partnership to help students achieve State standards.
The compact must:

1. describe the school's responsibility to provide a high quality curriculum and instruction in a supportive, effective learning
environment;

2. describe the parent's responsibility to support their child’s learning environment such as monitoring attendance, homework, extra-
curricular activities and excessive television watching; volunteering in the classroom; and participating, as appropriate, in
decisions relating to the education of their children;

3. address the importance of parent/teacher communication on an on-going basis through at least annual parent teacher
conferences to discuss achievement and the compact; frequent progress reports to the parents on their child’s progress; and
reasonable access to the staff and to observe and participate in classroom activities.

Parents of children receiving Title I services must be notified about school parent involvement policies in an understandable and uniform
format, and to the extent practicable, in a language the parents can understand. These policies must also be made available to the
community.

School parent involvement policies must be evaluated periodically to consider whether they meet the changing needs of parents and the
schools.

In order to involve parents in the education of their children and to support a partnership among the school, parents and the community for improving
students achievement, the Superintendent and building principals must include provisions in the School District and school parent involvement policies

regarding:

A.

B.

assisting parents of children served under Title I in understanding the State’s academic content and assessment standards, and in
understanding how to monitor their child’s progress and how to work with educators to improve their child’s achievement;

providing materials and training to help parents work with their children to improve achievement;



C. educating teachers, pupil services personnel, and other staff, with the assistance of parents, about the value and utility of contributions of
parents, how to reach out to, communicate with, and work with parents as equal partners, how to implement and coordinate parent
programs, and how to build ties between parents and the school;

D. to the extent feasible and appropriate, coordination and integration of parent involvement programs and activities with other Federal
programs;

E. providing such reasonable support for parent involvement activities as parents may request.
In order to build the School District’s capacity for parent involvement, the Superintendent and building principals may also:
A. involve parents in the development of training for teachers and administrators to improve the effectiveness of such training;

B. pay reasonable and necessary expenses associated with parental involvement activities to enable parents to participate in school-related
meetings and training sessions, including transportation and child care costs;

C. train parents to enhance the involvement of other parents;
D. adopt and implement model approaches to improving parental involvement;
E. establish a District-wide parent advisory council to provide advice on all matters related to parental involvement programs;

F. develop appropriate roles for community-based organizations and businesses in parental involvement activities.

2261.02 - TITLE I - PARENT'S RIGHT TO KNOW

In accordance with the requirement of Federal law, for each school receiving Title I funds, the Superintendent shall make sure that all parents of students
in that school are notified that they may request, and the Board will provide the following information on the student's classroom teachers:

A.  whether the teacher(s) have met the State qualification and licensing criteria for the grade levels and subject areas they are teaching
B. whether the teacher(s) is teaching under any emergency or provisional status in which the State requirements have been waived
C. the undergraduate major of the teacher(s) and the area of study and any certificates for any graduate degrees earned
D. the qualifications of any paraprofessionals providing services to their child(ren)
In addition, the parents shall be provided:
E. information on the level of achievement of their child(ren) on the required State academic assessments;

F. timely notice if the student is assigned to a teacher who is not "highly qualified" as required, or if the student is taught for more than four (4)
weeks by a teacher who is not highly qualified.

The notices and information shall be provided in an understandable and uniform format, and to the extent practicable, in a language the parent(s)
understand.

2623.02 - THIRD GRADE READING GUARANTEE
All students entering the third grade must demonstrate a certain level of competency in reading before advancing to the fourth grade.

In accordance with State law, the Superintendent shall develop a program for the annual assessment of the reading skills of each student at the end of
first, second, and third grade, and identify those students who are reading below their grade level. Each student's classroom teacher shall be involved in
the assessment and identification of those students who are reading below grade level.

The District shall provide intervention services to students whose assessments show that they are failing to make satisfactory progress toward attaining
the academic standards for their grade level.

Definitions

"On track" means any student who is reading at grade level based on previous end of year standards expectations by September 30th.

"Not on track" means any student who is not reading at grade level based on previous end of year standards expectations by September 30th.
Assessment of Reading Skills Program

A. Diagnostic assessments in reading, as approved by the Ohio Department of Education (ODE), shall be given by September 30th of each year
for students in kindergarten through Grade 3, with the exception of students with significant cognitive disabilities or other disabilities as
authorized by the ODE on a case-by-case basis. For kindergarten students, prior to July 1, 2014, the kindergarten readiness assessment shall
be administered not earlier than four (4) weeks prior to the start of school and not later than September 30th. For kindergarten students,
beginning July 1, 2014, the kindergarten readiness assessment shall be administered not earlier than the first day of the school year and not
later than November 1st, except the language and readiness skills portion of the assessment shall be administered by September 30th. For
students enrolled in first, second, or third grade, the diagnostic assessments in reading shall be administered at least once annually.

The District shall administer each applicable diagnostic assessment to any student who transfers into the District or inte a new school within
the District who did not take a diagnostic assessment at the previous schoo! during the current school year, unless the student is excused
from taking the assessment as provided for in the preceding paragraph. The diagnostic assessment(s) shall be administered within thirty (30)
days of transfer.

After the administration of any diagnostic assessment, the District shall provide to each student’s parent a copy of the student’s completed
diagnostic assessment, the results of such assessment, and any other accompanying documents used during the administration of the
assessment. The preceding documents and information shall be included in any reading improvement and monitoring plan(s) developed with
respect to the student. The District shall also submit to the ODE the results of the diagnostic assessments administered pursuant to this
section.



B. Diagnostic assessment results shall be translated to ODE’s definitions of "on track” and "not on track”. The District shall make the final
determination regarding whether a student is "on track” or "not on track”.

C. If the diagnostic assessment shows that a student is "not on track" to be reading at grade level by the end of the year, the parent will be
notified, in writing, of the following:

1. that the school has identified the student as having a substantial deficiency in reading
2. a description of current services provided to the student

3. a description of proposed supplemental instructional services and supports that will be provided to the student that are designed
to remediate the identified areas of reading deficiency

4. that the statutorily prescribed assessment is not the sole determinant of promotion and that additional evaluations and
assessments are available to the student to assist parents and the District in knowing when a student is reading at or above grade
level and ready for promotion, and

5.  that the student will be retained in the third grade if s/he does not attain a score in the statutorily prescribed level on the third
grade English Language arts assessment, unless the student is exempt as delineated below.

D. For each student identified to be "not on track"”, the District shall:

1. provide intensive reading intervention services and regular diagnostic assessments immediately following identification of a
reading deficiency until the development of a reading improvement and monitoring plan;

The intervention services shall include research-based reading strategies that have been shown to be successful in improving
reading among low-performing readers and instruction targeted to the student’s identified reading deficiencies.

2. develop a reading improvement and monitoring plan within sixty (60) days of learning of the reading deficiency;
The District shall involve the student’s parent/guardian and classroom teacher in developing the plan.
3. assign a teacher who has at least one (1) year of teaching experience and satisfies one (1) or more of the following criteria:
a. holds a reading endorsement and has attained a passing score on the corresponding assessment, as applicable
b. has obtained a master's degree with a major in reading
[ was rated "most effective" for reading instruction consecutively for the most recent two (2) years based on
assessments of student growth measures developed by a vendor and that is on the list of State Board-approved

student assessments

d. was rated "above expected value added,” in reading instruction, as determined by criteria established by the ODE, for
the most recent consecutive two (2} years

e. has earned a passing score on a State Board-approved rigorous test of principles of scientifically research-based
reading instruction

f. holds an educator license for teaching grades pre- kindergarten through three (pre-K-3) or four through nine (4-9)
issued on or after July 1, 2017

For a student who enters third grade for the first time on or after July 1, 2013, the District may alternatively assign a teacher with less than one (1) year
of teaching experience provided the teacher meets at least one (1) of the criteria (a-f) set forth above and the teacher is assigned a qualified teacher
mentor. The student may receive reading intervention or remediation services from a duly licensed speech-language pathologist.
Additionally, a student who enters third grade for the first time on or after July 1, 2013, but prior to July 1, 2016, may be assigned a teacher who holds
an ODE-approved alternative credential or has successfully completed ODE-approved training that is based on principles of scientifically research-based
reading instruction.
Finally, nothing in this Policy shall prevent a teacher, other than a student’s classroom teacher (i.e., teacher of record), from providing the requisite
reading intervention or remediation services to the student, so long as the assigned teacher has at least one (1) year of teaching experience, satisfies at
least one (1) of the criteria (a-f) set forth above, and both the classroom teacher and the building Principal agree to the assignment. Such an assignment
must be documented in the student’s reading improvement and monitoring plan.
Reading Improvement and Monitoring Plan
The reading improvement and monitoring plan developed for students identified as "not on track" shall include:

A. identification of the student’s specific reading deficiency;

B. a description of proposed supplemental instructional services and support that will be provided to the student to remediate the identified
reading deficiencies;

C. opportunities for the student’s parent/guardian to be involved in the instructional services;
D. a process to monitor the implementation of the student’s instructional services;

E. a reading curriculum during regular school hours that assists students to read at grade level, provides scientifically based and reliable
assessments, and provides initial and ongoing analysis of each student’s reading progress; and

F. a statement that if the student does not attain at least the equivalent level of achievement pursuant to R.C. 3301.0710(A), the student may
be retained in third grade.

Such intervention or remediation services shall include intensive, explicit, systematic instruction, and instruction in phonetics pursuant to rules adopted
by the State Board of Education.

Reporting Requirements



All assessment results and determinations shall be compiled and maintained by the District. The District shall comply with all reporting requirements of
Ohio’s Third Grade Reading Guarantee.

Promotion/Retention

For any student who enters third grade prior to July 1, 2013, and does not attain at least the equivalent level of achievement designated by R.C.
3301.0170(A)(3) on the third-grade reading achievement test, unless the student is excused from taking the assessment pursuant to R.C. 3301.0711(C),
the District shall do one of the following:

A. promote the student to fourth grade if the student's principal and reading teacher agree that other evaluations of the student’s skill in reading
demonstrate that the student is academically prepared to be promoted to the fourth grade;

B. promote the student to fourth grade, but provide the student with "intensive" intervention services in fourth grade; or
C. retain the student in the third grade.

For any student who does not attain by the end of the third grade at least a score in the range designated by statute in the reading test prescribed under
R.C. 3301.0710(A)(2)(c), the District shall offer intensive remediation services during the summer following third grade.

Beginning with students who enter the third grade in the 2013-2014 school year, no student shall be promoted to the fourth grade who does not attain at
least the equivalent level of achievement designated by R.C. 3310.0710(A)(3) on the assessment prescribed to measure skill in English language arts
(ELA) expected at the end of third grade unless the student is excused from taking the assessment pursuant to R.C. 3301.0711(C) or one (1) of the
following applies:

A. the student is limited English proficient student who has been enrolled in United States schools for less than three (3) full school years and
has had less than three (3) years of instruction in an English as a second language program; or

B. the student is a child with a disability entitled to special education and related services under R. C. Chapter 3323 and the student’s
individualized education program (IEP) exempts the student from retention under State law; or

C. the student demonstrates an acceptable level of performance on an alternative standardized reading assessment as determined by the Ohio
Department of Education (ODE); or

D.  all of the following apply:
1.  The student is a child with a disability entitled to special education and related services under R.C. Chapter 3323,
2. The student has taken the third grade English language arts achievement assessment, as prescribed.

3.  The student's IEP or Section 504 Pian shows that the student has received intensive remediation in reading for two (2) school
years, but still demonstrates a deficiency in reading.

4, The student previously was retained in any of grades kindergarten to three.
or
E. the student received intensive remediation for reading for two (2) school years but still demonstrates a deficiency in reading and was

previously retained in any of grades kindergarten to three. Any such student shall continue to receive intensive reading instruction in grade

four. The instruction shall include an altered instructional day that includes specialized diagnostic information and specific research-based

reading strategies that have been successful in improving reading among low- performing readers.
A student retained under the provisions of the Third Grade Reading Guarantee and this policy shall be considered for mid-year promotion if that student
demonstrates that s/he is reading at or above grade level, in accordance with the provisions of Policy 5410 - Promotion, Academic Acceleration,
Placement, and Retention. Such action shall be considered in consultation with the parent/guardian and the Student Intervention Team and with the
concurrence of the building administrator.
Intensive Remediation Services

Remediation services for students on reading improvement and monitoring plans in shall be research-based reading strategies that have been shown to
be successful in improving reading among low-performing readers.

If a student is retained by the Third Grade Reading Guarantee, the student must be provided intense remediation services until s/he is able to read at
grade level. The remediation services must include intense interventions and consist of at least ninety (90) minutes of reading instruction daily.

The District shall provide the option for students to receive reading intervention services from one or more providers other than the District. Both the
District and ODE have the authority to screen and approve such providers.

Interventions for students who have been retained may include:
A. small group instruction;
B reduced student-teacher ratios;
C. more frequent progress monitoring;
D tutoring or mentoring;
E. transition classes containing third and fourth grade students;
F. summer reading camp; or
G. extended school day, week, or year.
Intensive remediation services shall be targeted to the student’s identified reading deficiency.

Nothing in this policy shall prevent the District from assigning a teacher to teach reading to any student who is an English language learner, and has been
in the United States for three (3) years or less, or to a student who has an individualized education program ("IEP"), if that teacher holds an ODE-



approved alternative credential or has successfully completed ODE-approved training that is based on principles of scientifically research-based reading
instruction.

This policy shall be reviewed and updated periodically as necessary.
© Neola 2013

5517 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the Board of Education to maintain an education and work environment that is free from all forms of unlawful harassment, including
sexual harassment. This commitment applies to all School District operations, programs, and activities. All students, administrators, teachers, staff, and
all other school personnel share responsibility for avoiding, discouraging, and reporting any form of unlawful harassment. This policy applies to unlawful
conduct occurring on school property, or at another location if such conduct occurs during an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against discriminatory harassment based on race, color, national origin, sex (including sexual orientation
and transgender identity), disability, age (except as authorized by law), religion, ancestry, or genetic information (collectively, "Protected Classes") that
are protected by Federal civil rights laws (hereinafter referred to as unlawful harassment), and encourages those within the School District community as
well as third parties, who feel aggrieved to seek assistance to rectify such problems. The Board will investigate all allegations of unlawful harassment and
in those cases where unlawful harassment is substantiated, the Board will take immediate steps to end the harassment, prevent its reoccurrence, and
remedy its effects. Individuals who are found to have engaged in unlawful harassment will be subject to appropriate disciplinary action.

For purposes of this policy, "School District community" means students, administrators, and professional and classified staff, as well as Board members,
age‘nts, volunteers, contractors, or other persons subject to the control and supervision of the Board.

For purposes of this policy, "third parties” include, but are not limited to, guests and/or visitors on School District property (e.g., visiting speakers,
participants on opposing athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other individuals who
come in contact with members of the School District community at school-related events/activities (whether on or off School District property).

Other Violations of the Anti-Harassment Policy

The Board will also take immediate steps to impose disciplinary action on individuals engaging in any of the following prohibited acts:
A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment, or who has participated as a witness in
a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful harassment.

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of unlawful harassment, when responsibility for
reporting and/or investigating harassment charges comprises part of one's supervisory duties.
Definitions

Bullying

Bullying rises to the level of unlawful harassment when one (1) or more persons systematically and chronically inflict physical hurt or psychological
distress on one (1) or more students or employees and that bullying is based upon one (1) or more Protected Classes, that is, characteristics that are
protected by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal, or physical behavior, including any threatening,
insulting, or dehumanizing gesture, by an adult or student, that is severe or pervasive enough to create an intimidating, hostile, or offensive educational
or work environment; cause discomfort or humiliation; or unreasonably interfere with the individual's school or work performance or participation; and
may involve:

A, teasing;

B threats;
C.  intimidation;
D

stalking;

E. cyberstalking;

F. cyberbulilying;

G. physical violence;

H. theft;

I. sexual, religious, or racial harassment;
J. public humiliation; or

K.  destruction of property.
Harassment

Harassment means any threatening, insulting, or dehumanizing gesture, use of technology, or written, verbal or physical conduct directed against a
student or school employee that:
A. places a student or school employee in reasonable fear of harm to his/her person or damage to his/her property;

B. has the effect of substantially interfering with a student's educational performance, opportunities, or benefits, or an employee's work
performance; or

C. has the effect of substantially disrupting the orderly operation of a school.
Sexual Harassment

Pursuant to Title VII of the Civil Rights Act of 1964 and Title IX of the Educational Amendments of 1972, "sexual harassment” is defined as:
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment, or status in a class,
educational program, or activity.



B. Submission or rejection of such conduct by an individual is used as the basis for employment or educational decisions affecting such
individual.

C. Such conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an intimidating,
hostile, or offensive working, and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity.

Sexual harassment may involve the behavior of a person of either gender against a person of the same or opposite gender.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the kinds of conduct that may constitute sexual harassment
include, but are not limited to:

A.  Unwelcome sexual propositions, invitations, solicitations, and flirtations.

B. Unwanted physical and/or sexual contact.

C. Threats or insinuations that a person's employment, wages, academic grade, promotion, classroom work or assignments, academic status,
participation in athletics or extra-curricular programs or events, or other conditions of employment or education may be adversely affected by
not submitting to sexual advances.

D. Unwelcome verbal expressions of a sexual nature, including graphic sexual commentaries about a person’s body, dress, appearance, or sexual
activities; the unwelcome use of sexually degrading language, jokes or innuendoes; unwelcome suggestive or insulting sounds or whistles;
obscene telephone calls.

E. Sexually suggestive objects, pictures, videotapes, audio recordings or literature, placed in the work or educational environment, which may
embarrass or offend individuals.

F. Unwelcome and inappropriate touching, patting, or pinching; obscene gestures.

G. A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of creating
discomfort and/or humiliation to another.

H. Remarks speculating about a person's sexual activities or sexual history, or remarks about one's own sexual activities or sexual history.

L Inappropriate boundary invasions by a District employee or other adult member of the School District community into a student's personal
space and personal life.

J. Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve conduct of a sexual
nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduct must be sufficiently severe,
pervasive, and persistent such that it adversely affects, limits, or denies an individual's employment or education, or such that it creates a hostile or
abusive employment or educational environment, or such that it is intended to, or has the effect of, denying or limiting a student's ability to participate in
or benefit from the educational program or activities.

NOTE: Sexual conduct/relationships with students by District employees or any other adult member of the School District community is
prohibited, and any teacher, administrator, coach, or other school authority who engages in sexual conduct with a student may also be
guilty of the criminal charge of "sexual battery” as set forth in R.C. 2907.03, The issue of consent is irrelevant in regard to such criminal
charge and/or with respect to the application of this policy to District employees or other adult members of the School District
community.

Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or color and when the
conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an intimidating, hostile, or offensive
working, and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an educational program or activity.
Such harassment may occur where conduct is directed at the characteristics of a person’s race or color, such as racial slurs, nicknames implying
stereotypes, epithets, and/or negative references relative to racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion or creed and when
the conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an intimidating, hostile, or offensive
working and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an educational program or activity.
Such harassment may occur where conduct is directed at the characteristics of a person's religious tradition, clothing, or surnames, and/or involves
religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's national
origin or ancestry and when the conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an
intimidating, hostile, or offensive working and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an
educational program or activity. Such harassment may occur where conduct is directed at the characteristics of a person's national origin or ancestry,
such as negative comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's disability and when the
conduct has the purpose or effect of interfering with the individual's work or educational performance; of creating an intimidating, hostile, or offensive
working and/or learning environment; or of interfering with one's ability to participate in or benefit from a class or an educational program or activity.
Such harassment may occur where conduct is directed at the characteristics of a person's disabling condition, such as negative comments about speech
patterns, movement, physical impairments or defects/appearances, or the like.

Reports and Complaints of Harassing Conduct

Students and all other members of the School District community and third parties are encouraged to promptly report incidents of harassing conduct to a
teacher, administrator, supervisor, or other District official so that the Board may address the conduct before it becomes severe, pervasive, or persistent.
Any teacher, administrator, supervisor, or other District employee or official who receives such a complaint shall file it with the District’s Anti-Harassment
Compliance Officer.



Members of the School District community, which includes students, or third parties who believe they have been unlawfully harassed are entitled to utilize
the Board's complaint process that is set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the complaining
individual's employment or participation in educational or extra-curricular programs. While there are no time limits for initiating complaints of harassment
under this policy, individuals should make every effort to file a complaint as soon as possible after the conduct occurs while the facts are known and
potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy 5517.01 - Bullying and Other Forms of
Aggressive Behavior, the Principal believes that the reported misconduct may have created a hostile work environment and may have constituted
unlawful discriminatory harassment based on a Protected Class, the Principal shall report the act of bullying, aggressive behavior and/or harassment to
one (1) of the Anti-Harassment Compliance Officers who shall investigate the allegation in accordance with this policy. While the Compliance Officer
investigates the allegation, the Principal shall suspend his/her Policy 5517.01 investigation to await the Compliance Officer's written report. The
Compliance Officer shall keep the Principal informed of the status of the Palicy 5517 investigation and provide him/her with a copy of the resulting written
report.

Anti-Harassment Compliance Officers

The Board designates the following individuals to serve as "Anti-Harassment Compliance Officers” for the District. They are hereinafter referred to as the
"Compliance Officers"”

Ryan Maier

JH/HS Principal

5300 Houston Road
Houston, OH 45333
937-295-3010
Rmaier@hardinhouston.org

Sara Roseberry

Eflementary Principal

5300 Houston Road

Houston, OH 45333
937-295-3010
Sroseberry@hardinhouston.org

The names, tities, and contact information of these individuals will be published annually in the parent and staff handbooks,

The Compliance Officers will be available during regular school/work hours to discuss concerns related to unlawful harassment, to assist students, other
members of the District community, and third parties who seek support or advice when informing another individual about "unwelcome” conduct, or to
intercede informally on behalf of the student, other member of the School District community or third party in those instances where concerns have not
resulted in the filing of a formal complaint and where all parties are in agreement to participate in an informal process.

Compliance Officers shall accept complaints of unlawful harassment directly from any member of the School District community or a visitor to the District,
or receive complaints that are initially filed within a school building administrator. Upon receipt of a complaint either directly or through a school building
administrator, a Compliance Officer will begin either an informal or formal process (depending on the request of the person alleging the harassment or
the nature of the alleged harassment), or the Compliance Officer will designate a specific individual to conduct such a process. In the case of a formal
complaint, the Compliance Officer will prepare recommendations for the Superintendent or will oversee the preparation of such recommendations by a
designee. All members of the School District community must report incidents of harassment that are reported to them to the Compliance Officer within
two (2) business days of learning of the incident.

Any Board employee who directly observes unlawful harassment of a student is obligated, in accordance with this policy, to report such observations to
one (1) of the Compliance Officers within two (2) business days. Additionally, any Board employee who observes an act of unlawful harassment is
expected to intervene to stop the harassment, unless circumstances make such an intervention dangerous, in which case the staff member should
immediately notify other Board employees and/or local law enforcement officials, as necessary, to stop the harassment. Thereafter, the Compliance
Officer or designee must contact the student, if age eighteen (18) or older, or the student's parents if under the age eighteen (18), within two (2) school
days to advise s/he/them of the Board's intent to investigate the alleged misconduct, including the obligation of the Compliance Officer or designee to
conduct an investigation following all the procedures outlined for a formal complaint.

Investigation and Complaint Procedure

Any student who believes that s/he has been subjected to unlawful harassment may seek resolution of his/her complaint through either the informal or
formal procedures as described below. Further, a process for investigating claims of harassment or retaliation and a process for rendering a decision
regarding whether the claim of legally prohibited harassment or retaliation was substantiated are set forth below.

Due to the sensitivity surrounding complaints of unlawful harassment or retaliation, time lines are flexibie for initiating the complaint process; however,
individuals should make every effort to file a complaint within thirty (30) calendar days after the conduct occurs while the facts are known and potential
witnesses are avallable. Once the formal complaint process is begun, the investigation will be completed in a timely manner (ordinarily, within fifteen (15)
business days of the complaint being received).

The informal and formal procedures set forth below are not intended to interfere with the rights of a student to pursue a complaint of unlawful
harassment or retaliation with the United States Department of Education Office for Civil Rights.

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior and to investigate and facilitate resolution through an informal means, if
possible. The informal complaint procedure is provided as a less formal option for a student who believes s/he has been unlawfully harassed or retaliated
against. This informal procedure is not required as a precursor to the filing of a formal complaint.

Students who believe that they have been unlawfully harassed may initiate their complaint through this informal complaint process, but are not required
to do so. The informal process is only available in those circumstances where the parties (alleged target of harassment and alleged harasser(s)) agree to
participate in the informal process.

Students who believe that they have been unlawfully harassed may proceed immediately to the formal complaint process and individuals who seek
resolution through the informal procedure may request that the informal process be terminated at any time to move to the formal complaint process.

However, all complaints of harassment involving a District employee or any other adult member of the School District community against a student will
be formally investigated. Similarly, any allegations of sexual violence will be formally investigated.

As an initial course of action, if a student feels that s/he is being unlawfully harassed and s/he is able and feels safe doing so, the individual shouid tell or
otherwise inform the harasser that the conduct is unwelcome and must stop. Such direct communication should not be utilized in circumstances involving



sexual violence. The complaining individual should address the allegedly harassing conduct as soon after it occurs as possible. The Compliance Officers
are available to support and counsel individuals when taking this initial step or to intervene on behalf of the individual if requested to do so. An individual
who is uncomfortable or unwilling to inform the harasser of his/her complaint is not prohibited from otherwise filing an informal or a formal complaint. In
addition, with regard to certain types of unlawful harassment, such as sexual harassment, the Compliance Officer may advise against the use of the
informal complaint process.

A student who believes s/he has been unlawfully harassed may make an informal complaint, either orally or in writing: (1) to a teacher, other employee,
or building administrator in the school the student attends; (3) to the Superintendent or other District-level employee; and/or (3) directly to one (1) of
the Compliance Officers.

All informal complaints must be reported to one (1) of the Compliance Officers who will either facilitate an informal resolution as described below on
his/her own, or appoint another individual to facilitate an informal resolution.

The School District's informal complaint procedure is designed to provide students who believe they are being unlawfully harassed with a range of options
designed to bring about a resolution of their concerns. Depending upon the nature of the complaint and the wishes of the student claiming unlawful
harassment, informal resolution may involve, but not be limited to, one (1) or more of the following:

A. Advising the student about how to communicate the unwelcome nature of the behavior to the alleged harasser.

B. Distributing a copy of the anti-harassment policy as a reminder to the individuals in the school building or office where the individual whose
behavior is being questioned works or attends.

C. If both parties agree, the Compliance Officer may arrange and facilitate a meeting between the student claiming harassment and the
individual accused of harassment to work out a mutual resolution. Such a meeting is not appropriate in circumstances involving sexual
violence.

While there are no set time limits within which an informal complaint must be resolved, the Compliance Officer or designee will exercise his/her authority
to attempt to resolve all informal complaints within fifteen (15) business days of receiving the informal complaint. Parties who are dissatisfied with the
results of the informal complaint process may proceed to file a formal complaint. And, as stated above, parties may request that the informal process be
terminated at any time to move to the formal complaint process.

All materials generated as part of the informal complaint process will be retained by the Compliance Officers in accordance with the School Board's
records retention policy and/or Student records policy. (See Policy 8310 and Policy 8330)

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one (1) of the parties has requested that the informal complaint process be
terminated to move to the formal complaint process, or if the student elects to file a formal complaint initially, the formal complaint process shall be
implemented.

A student who believes s/he has been subjected to offensive conduct/harassment/retaliation hereinafter referred to as the "Complainant”, may file a
formal complaint, either orally or in writing, with a teacher, principal, or other District employee at the student’s school, the Compliance Officer,
Superintendent, or another District employee who works at another school or at the district level. Due to the sensitivity surrounding complaints of
unlawful harassment, timelines are flexible for initiating the complaint process; however, individuals should make every effort to file a complaint within
thirty (30) calendar days after the conduct occurs while the facts are known and potential witnesses are available. If a Complainant informs a teacher,
principal, or other District employee at the student’s school, Superintendent, or other District employee, either orally or in writing, about any complaint of
harassment, that employee must report such information to the Compliance Officer or designee within two (2) business days.

Throughout the course of the process, the Compliance Officer should keep the parties informed of the status of the investigation and the decision-making
process.

All formal complaints must include the following information to the extent it is available: the identity of the individual believed to have engaged in, or be
engaging in, offensive conduct/harassment/retaliation; a detailed description of the facts upon which the complaint is based; a list of potential witnesses;
and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the Compliance Officer shall ask for
such details in an oral interview. Thereafter, the Compliance Officer will prepare a written summary of the oral interview, and the Complainant will be
asked to verify the accuracy of the reported charge by signing the document.

Upon receiving a formal complaint, the Compliance Officer will consider whether any action should be taken in the investigatory phase to protect the
Complainant from further harassment or retaliation, including, but not limited to, a change of work assignment or schedule for the Complainant and/or
the alleged harasser. In making such a determination, the Compliance Officer should consult the Complainant to assess his/her agreement to the
proposed action. If the Complainant is unwilling to consent to the proposed change, the Compliance Officer may still take whatever actions s/he deem
appropriate in consultation with the Superintendent.

Within two (2) business days of receiving the complaint, the Compliance Officer or a designee will initiate a formal investigation to determine whether the
Complainant has been subjected to offensive conduct/harassment/retaliation.

Simultaneously, the Compliance Officer will inform the individual alleged to have engaged in the harassing or retaltatory conduct, hereinafter referred to
as the "Respondent”, that a complaint has been received. The Respondent will be informed about the nature of the allegations and provided with a copy
of any relevant administrative guidelines, including the Board's Anti-Harassment policy. The Respondent must also be informed of the opportunity to
submit a written response to the complaint within five (5) business days.

Although certain cases may require additional time, the Compliance Officer or a designee will attempt to complete an investigation into the allegations of
harassment/retaliation within fifteen (15) business days of receiving the formal complaint. The investigation will include:

A, interviews with the Complainant;
B. interviews with the Respondent;
C. interviews with any other witnesses who may reasonably be expected to have any information relevant to the allegations;

D. consideration of any documentation or other infarmation presented by the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.
At the conclusion of the investigation, the Compliance Officer or the designee shall prepare and deliver a written report to the Superintendent that
summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful
harassment as provided in Board policy and State and Federal law as to whether the Complainant has been subjected to unlawful harassment. The
Compliance Officer's recommendations must be based upon the totality of the circumstances, including the ages and maturity levels of those involved. In
determining if discriminatory harassment or retaliation occurred, a preponderance of evidence standard will be used.



Absent extenuating circumstances, within ten (10) school days of receiving the report of the Compliance Officer or the designee, the Superintendent must
either issue a final decision regarding whether the complaint of harassment has been substantiated or request further investigation. A copy of the
Superintendent's final decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be gathered, and such
additional investigation must be completed within ten (10) school days. At the conclusion of the additional investigation, the Superintendent shall issue a
final written decision as described above.

The decision of the Superintendent shall be final.

The Complaint process set forth in the policy and in the administrative guidelines is not intended to interfere with the rights of a member of the School
District community or a third party to pursue a complaint of unlawful harassment with the United States Department of Education, Office for Civil Rights,
the Ohio Civil Rights Commission, or the Equal Employment Opportunity Commission.

The Board reserves the right to investigate and resolve a complaint or report of unlawful harassment/retaliation regardiess of whether the student
alleging the unlawful harassment/retaliation pursues the complaint. The Board also reserves the right to have the formal complaint investigation
conducted by an external person in accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.

Privacy/Confidentiality

The School District will employ all reasonable efforts to protect the rights of the Complainant, the individual(s) against whom the complaint is filed, and
the witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to take appropriate action, and to conform with any
discovery or disclosure obligations. All records generated under the terms of this policy and related administrative guidelines shall be maintained as
confidential to the extent permitted by law. Confidentiality, however, cannot be guaranteed. All Complainants proceeding through the formal investigation
process will be advised that their identities may be disclosed to the Respondent.

During the course of a formal investigation, the Compliance Officer or his/her designee will instruct all members of the School District community and
third parties who are interviewed about the importance of maintaining confidentiality. Any individual who is interviewed as part of @ harassment
investigation is expected not to disclose any information that s/he learns or that s/he provides during the course of the investigation.

All records created as a part of an investigation of a complaint of harassment will be maintained by the Compliance Officer in accordance with the Board's
records retention policy. Any records that are considered student education records in accordance with the Family Educational Rights and Privacy Act or under
Ohio’s student records law will be maintained in @ manner consistent with the provisions of the Federal and State law.

Sanctions and Monitoring

The Board shall vigorously enforce its prohibitions against unlawful harassment by taking appropriate action reasonably calculated to stop the harassment
and prevent further such harassment. While observing the principles of due process, a violation of this policy may result in disciplinary action up to and
including the discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State
law and the terms of the relevant collective bargaining agreement(s). When imposing discipline, the Superintendent shall consider the totality of the
circumstances involved in the matter, including the ages and maturity levels of those involved. In those cases where unlawful harassment is not
substantiated, the Board may consider whether the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent
with the terms of the relevant collective bargaining agreement(s).

Where the Board becomes aware that a prior remedial action has been taken against a member of the School District community, all subsequent
sanctions imposed by the Board and/cr Superintendent shall be reasonably calculated to end such conduct, prevent its reoccurrence, and remedy its
effects.

Retaliation

Any act of retaliation against a person who has made a report or filed a complaint alleging unlawful harassment, or who has participated as a witness in a
harassment investigation is prohibited.

Allegations Constituting Criminal Conduct: Child Abuse/Sexual Misconduct

State law requires any school teacher or school employee who knows or suspects that a child with a disability under the age of twenty-one (21) or that a
child under the age of eighteen (18) has suffered or faces a threat of suffering a physical or mental wound, disability or condition of a nature that
reasonably indicates abuse or neglect of a child to immediately report that knowledge or suspicion to the county children's services agency. If, during the
course of a harassment investigation, the Compliance Officer or a designee has reason to believe or suspect that the alleged conduct reasonably indicates
abuse or neglect of the Complainant, a report of such knowledge must be made in accordance with State law and Board Policy.

State law defines certain contact between a teacher and a student as "sexual battery." If the Compliance Officer or a designee has reason to believe that
the Complainant has been the victim of criminal conduct as defined in Ohio's Criminal Code, such knowledge should be immediately reported to local law
enforcement.

Any reports made to a county children's services agency or to local law enforcement shall not terminate the Compliance Officer or a designee's obligation
and responsibility to continue to investigate a complaint of harassment. While the Compliance Officer or a designee may work cooperatively with outside
agencies to conduct concurrent investigations, in no event shall the harassment investigation be inhibited by the involvement of outside agencies without
good cause after consultation with the Superintendent.

Allegations Involving Conduct Unbecoming the Teaching Profession/Suspension

The Superintendent will report to the Ohio Department of Education, on forms provided for that purpose, matters of misconduct on the part of licensed
professional staff members convicted of sexual battery, and will, in accordance with Policy 8141, suspend such employee from all duties that concern or
involve the care, custody, or control of a child during the pendency of any criminal action for which that person has been arrested, summoned and/or
indicted in that regard.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of unlawful discriminatory
practices. The Superintendent or designee shall provide appropriate information to all members of the School District community related to the
implementation of this policy and shall provide training for District students and staff where appropriate. All training, as well as all information, provided
regarding the Board's policy and harassment in general, will be age and content appropriate.
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5517.01 - BULLYING AND OTHER FORMS OF AGGRESSIVE BEHAVIOR



The Board of Education is committed to providing a safe, positive, productive, and nurturing educational environment for all of its students. The Board
encourages the promotion of positive interpersonal relations between members of the school community.

Harassment, intimidation, or bullying toward a student, whether by other students, staff, or third parties is strictly prohibited and will not be tolerated.
This prohibition includes aggressive behavior, physical, verbal, and psychological abuse, and violence within a dating relationship. The Board will not
tolerate any gestures, comments, threats, or actions which cause or threaten to cause bodily harm or personal degradation. This policy applies to all
activities in the District, including activities on school property, on a school bus, or while enroute to or from school, and those occurring off school
property if the student or employee is at any school-sponsored, school- approved or school-related activity or function, such as field trips or athletic
events where students are under the school's control, in a school vehicle, or where an employee is engaged in school business.

This policy has been developed in consultation with parents, District employees, volunteers, students, and community members as prescribed in R.C.
3313.666 and the State Board of Education's Model Policy.

Harassment, intimidation, or bullying means:

A. any intentional written, verbal, electronic, or physical act that a student or group of students exhibits toward another particular student(s)
more than once and the behavior both causes mental or physical harm to the other student(s) and is sufficiently severe, persistent, or
pervasive that it creates an intimidating, threatening, or abusive educational environment for the other student(s); or

B. viclence within a dating relationship.

"Electronic act” means an act committed through the use of a cellular telephone, computer, pager, personal communication device, or other electronic
communication device.

Aggressive behavior is defined as inappropriate conduct that is repeated enough, or serious enough, to negatively impact a student's educational,
physical, or emotional well being. This type of behavior is a form of intimidation and harassment, aithough it need not be based on any of the legally
protected characteristics, such as sex, race, color, national origin, marital status, or disability. It would include, but not be limited to, such behaviors as
stalking, bullying/cyberbullying, intimidating, menacing, coercion, name calling, taunting, making threats, and hazing.

Harassment, intimidation, or bullying also means cyberbullying through electronically transmitted acts (i.e., internet, e-mail, cellular telephone, personal
digital assistance (PDA), or wireless hand-held device) that a student(s) or a group of students exhibits toward another particular student(s) more than
once and the behavior both causes mental and physical harm to the other student and is sufficiently severe, persistent, or pervasive that it creates an
intimidating, threatening, or abusive educational environment for the other student(s).

Any student or student's parent/guardian who believes s/he has been or is the victim of aggressive behavior should immediately report the situation to
the building principal or assistant principal, or the Superintendent. The student may also report concerns to teachers and other school staff who will be
responsible for notifying the appropriate administrator or Board official. Complaints against the building principal should be filed with the Superintendent.
Complaints against the Superintendent should be filed with the Board President.

Every student is encouraged, and every staff member is required, to report any situation that they believe to be aggressive behavior directed toward a
student. Reports may be made to those identified above.

All complaints about aggressive behavior that may violate this policy shall be promptly investigated. The building principal or appropriate administrator
shall prepare a written report of the investigation upon completion. Such report shall include findings of fact, a determination of whether acts of
harassment, intimidation, and/or bullying were verified, and, when prohibited acts are verified, a recommendation for intervention, including disciplinary
action shall be included in the report. Where appropriate, written witness statements shall be attached to the report.

If the investigation finds an instance of harassment, intimidation, and/or bullying/cyberbullying by an electronic act or otherwise, has occurred, it will
result in prompt and appropriate remedial and/or disciplinary action. This may include suspension or up to expulsion for students, up to discharge for
employees, exclusion for parents, guests, volunteers, and contractors, and removal from any official position and/or a request to resign for Board
members. Individuals may also be referred to law enforcement officials.

If, during an investigation of a reported act of harassment, intimidation and/or bullying/cyberbullying, the Principal or appropriate administrator believes
that the reported misconduct may have created a hostile learning environment and may have constituted unlawful discriminatory harassment based on a
Protected Class, the Principal will report the act of bullying and/or harassment to one of the Anti-Harassment Compliance Officers so that it may be
investigated in accordance with the procedures set forth in Policy 5517 - Anti-Harassment.

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise participates in an investigation or inquiry
concerning allegations of aggressive behavior is prohibited and will not be tolerated. Such retaliation shall be considered a serious violation of Board
policy and independent of whether a complaint is substantiated. Suspected retaliation should be reported in the same manner as aggressive behavior.
Retaliation may result in disciplinary action as indicated above.

Deliberately making false reports about harassment, intimidation, bullying and/or other aggressive behavior for the purpose of getting someone in trouble
is similarly prohibited and will not be tolerated. Deliberately making false reports may result in disciplinary action as indicated above.

If a student or other individual believes there has been aggressive behavior, regardless of whether it fits a particular definition, s/he should report it and
allow the administration to determine the appropriate course of action.

The District shall implement intervention strategies (AG 5517.01) to protect a victim or other person from new or additional harassment, intimidation, or
bullying and from retaliation following such a report.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to prohibit a reasoned and civil exchange of opinions, or
debate, that is conducted at appropriate times and places during the school day and is protected by State or Federal law).

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial action has been taken. If after investigation, acts
of bullying against a specific student are verified, the building principal or appropriate administrator shall notify the custodial parent/guardian of the
victim of such finding. In providing such notification care shall be taken to respect the statutory privacy rights of the perpetrator of such harassment,
intimidation, and/or bullying.

If after investigation, acts of harassment, intimidation, and/or bullying by a specific student are verified, the building principal or appropriate
administrator shall notify in writing the custodial parent/guardian of the perpetrator of that finding. If disciplinary consequences are imposed against such
student, a description of such discipline shall be included in the notification.

Complaints

Students and/or their parents/guardians may file reports regarding suspected harassment, intimidation, or bullying. Such reports shall be reasonably
specific including person(s) involved, number of times and places of the alleged conduct, the target of suspected harassment, intimidation, and/or



bullying, and the names of any potential student or staff witnesses. Such reports may be filed with any school staff member or administrator, and they
shall be promptly forwarded to the building principal for review, investigation, and action.

Students, parents/guardians, and school personnel may make informal or anonymous complaints of conduct that they consider to be harassment,
intimidation, and/or bullying by verbal report to a teacher, school administrator, or other school personnel. Such complaints shall be reasonably specific
including person(s) involved, number of times and places of the alleged conduct, the target of suspected harassment, intimidation, and/or bullying, and
the names of any potential student or staff witnesses. A school staff member or administrator who receives an informal or anonymous complaint shall
promptly document the complaint in writing, including the information provided. This written report shall be promptly forwarded by the school staff
member and/or administrator to the building principal for review, investigation, and appropriate action.

Individuals who make informal complaints as provided above may request that their name be maintained in confidence by the school staff member(s) and
administrator(s) who receive the complaint. Anonymous complaints shall be reviewed and reasonable action shall be taken to address the situation, to
the extent such action may be taken that (1) does not disclose the source of the complaint, and (2) is consistent with the due process rights of the
student(s) alleged to have committed acts of harassment, intimidation, and/or bullying.

When an individual making an informal complaint has requested anonymity, the investigation of such complaint shall be limited as is appropriate in view
of the anonymity of the complaint. Such limitation of investigation may include restricting action to a simple review of the complaint subject to receipt of
further information and/or the withdrawal by the complaining student of the condition that his/her report be anonymous.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against whom the complaint is filed, and the witnesses as much as
possible, consistent with the Board’s legal obligations to investigate, to take appropriate action, and to conform with any discovery or disclosure
obligations. All records generated under this policy and its related administrative guidelines shall be maintained as confidential to the extent permitted by
law.

Reporting Requirement

At least semi-annually, the Superintendent shall provide to the President of the Board a written summary of all reported incidents and post the summary
on the District web site (if one exists). The list shall be limited to the number of verified acts of harassment, intimidation, and/or bullying, whether in the
classroom, on school property, to and from school, or at school-sponsored events.

Allegations of criminal misconduct and suspected child abuse will be reported to the appropriate law enforcement agency and/or to Child Protective
Services in accordance with statute. District personnel shall cooperate with investigations by such agencies.

Immunity

A School District employee, student, or volunteer shall be individually immune from liability in a civil action for damages arising from reporting an incident
in accordance with this policy and R.C. 3313.666 if that person reports an incident of harassment, intimidation, and/or bullying promptly, in good faith,
and in compliance with the procedures specified in this policy. Such immunity from liability shall not apply to an employee, student, or volunteer
determined to have made an intentionally false report about harassment, intimidation, and/or bullying.

Notification

Notice of this policy will be annually circulated to and posted in conspicuous locations in all school buildings and departments within the District and
discussed with students, as well as incorporated into the teacher, student, and parent/guardian handbooks. At least once each school year a written
statement describing the policy and consequences for violations of the policy shall be sent to each student's custodial parent or guardian

The statement may be sent with regular student report cards or may be delivered electronically.

The policy and an explanation of the seriousness of bullying by electronic means shall be made available to students in the District and to their custodial
parents or guardians.

State and Federal rights posters on discrimination and harassment shall also be posted at each building. All new hires will be required to review and sign
off on this policy and the related complaint procedures.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of aggressive behavior, including bullying
and violence within a dating relationship. The Superintendent or designee shall provide appropriate training to all members of the School District
community related to the implementation of this policy and its accompanying administrative guidelines. All training regarding the Board’s policy and
administrative guidelines and aggressive behavior and bullying in general, will be age and content appropriate.

Annually, the District shall provide all students enrolled in the District with age-appropriate instruction regarding the Board's policy, including a written or
verbal discussion of the consequences for violations of the policy to the extent that State or Federal funds are appropriated for this purpose.

Students in grades seven (7) through twelve (12) shall receive age-appropriate instruction in dating violence prevention education, including instruction
in recognizing dating violence warning signs and characteristics of healthy relationships. Parents, who submit a written request to the building principal to
examine the dating violence prevention instruction materials used in the school, will be afforded an opportunity to review the materials within a
reasonable period of time,

The District shall provide training, workshops, and/or courses on this policy for school employees and volunteers who have direct contact with students,
to the extent that State or Federal funds are appropriated for these purposes. Time spent by school staff in these training programs shall apply toward
mandated continuing education requirements.

In accordance with Board Policy 8462, the Superintendent shall include a review of this policy on bullying and other forms of harassment in the required
training in the prevention of child abuse, violence, and substance abuse and the promotion of positive youth development.

The Superintendent shall develop administrative guidelines to implement this policy. Guidelines shall include reporting and investigative procedures, as
needed. The complaint procedure established by the Superintendent shall be followed.
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5630.01 - POSITIVE BEHAVIOR INTERVENTION AND SUPPORTS AND LIMITED USE OF RESTRAINT AND SECLUSION
The Board of Education is committed to the District-wide use of Positive Behavior Intervention and Supports ("PBIS") with students and the establishment

of a school environment focused on the care, safety, and welfare of all students and staff members. Student Personnel shall work to prevent the need for
the use of restraint and/or seclusion. PBIS shall serve as the foundation for the creation of a learning environment that promotes the use of evidence-



based behavioral interventions, thus enhancing academic and social behavioral outcomes for all students. An emphasis shall be placed on promoting
positive interventions and solutions to potential conflicts. PBIS emphasizes prevention of student behavior problems through the use of non-aversive
techniques, which should greatly reduce, if not eliminate, the need to use restraint and/or seclusion.

Professional staff members and support staff determined appropriate by the Superintendent are permitted to physically restrain and/or seclude a student,
but only when there is immediate risk of physical harm to the student and/or others, there is no other safe and effective intervention possible, and the
physical restraint or seclusion is used in a manner that is age and developmentally appropriate and protects the safety of all children and adults at school.

All restraint and seclusion shall only be done in accordance with this Policy, which is based on the standards adopted by the State Board of Education
regarding the use of student restraint and seclusion.

Training in methods of PBIS and the use of restraint and seclusion will be provided to all professional staff and support staff determined appropriate by
the Superintendent. Training will be in accordance with the State's Standards. Only school staff who are trained in permissible seclusion and physical
restraint measures shall use such techniques.

Every use of restraint and seclusion shall be documented and reported in accordance with this Policy.
The Board shall annually notify parents of this policy, and publish it on the District's website.
DEFINITIONS

Aversive behavioral interventions means an intervention that is intended to induce pain or discomfort to a student for the purpose of eliminating or reducing
maladaptive behaviors, including such interventions as application of noxious, painful, and/or intrusive stimuli, including any form of noxious, painful or
intrusive spray, inhalant, or taste.

Chemical restraint means a drug or medication used to control a student's behavior or restrict freedom of movement that is not:
A. Prescribed by a licensed physician, or other qualified health professional acting under the scope of the professional's authority under Ohio law,
for the standard treatment of a student’s medical or psychiatric condition; and

B. Administered as prescribed by the licensed physician or other qualified health professional acting under the scope of the professional’s
authority under Ohio law.
De-escalation techniques are strategically employed verbal or non-verbal interventions used to reduce the intensity of threatening behavior before a crisis
situation occurs.

Functional behavior t ("FBA™) is a collaborative problem-solving process that is used to describe the "function” or purpose that is served by a
student's behavior. Understanding the "function" that an impeding behavior serves for the student assists directly in designing educational programs and
developing behavior plans with a high likelihood of success.

Mechanical restraint means any method of restricting a student's freedom of movement, physical activity, or normal use of the student's body, using an
appliance or device manufactured for this purpose. Mechanical restraint does not mean devices used by trained school personnel, or used by a student,
for the specific and approved therapeutic or safety purposes for which such devices were designed and, if applicable, prescribed, including:

A. restraints for medical immobilization;

B. adaptive devices or mechanical supports used to allow greater freedom of mobility than would be possible without the use of such devices or
mechanical supports; or

C. vehicle safety restraints when used as intended during the transport of a student in a moving vehicle.
Parent means:
A. a biological or adoptive parent;

B. a guardian generally authorized to act as the child's parent, or authorized to make decisions for the child (but not the State if the child is a
ward of the State);

C. an individual acting in the place of a biological or adoptive parent (including a grandparent, stepparent, or other relative) with whom the child
lives, or an individual who is legally responsible for the child's welfare;

D. a surrogate parent who has been appointed in accordance with Ohio Administrative Code 3301-51-05(E); or

E. any person identified in a judicial decree or order as the parent of a child or the person with authority to make educational decisions on behalf
of the child.
Physical escort means the temporary touching or holding of the hand, wrist, arm, shoulder, waist, hip, or back for the purpose of inducing a student to
move to a safe location.

Physical restraint means the use of physical contact that immobilizes or reduces the ability of a student to move his/her arms, legs, body, or head freely.
Physical restraint does not include a physical escort, mechanical restraint, or chemical restraint. Physical restraint does not include brief physical contact
for the following or similar purposes to:

A. break up a fight;

B. knock a weapon away from a student's possessian;

C. calm or comfort;

D. assist a student in completing a task/response if the student does not resist the contact; or

E. prevent an impulsive behavior that threatens the student's immediate safety (e.g., running in front of a car).
Positive Behavior Intervention and Supports ("PBIS") means a school-wide systematic approach to embed evidence-based practice and data-driven decision
making to improve school climate and culture in order to achieve improved academic and social outcomes, and increase learning for all students. PBIS
encompasses a range of systemic and individualized positive strategies to reinforce desired behaviors, diminish reoccurrences of challenging behaviors,
and teach appropriate behaviors to students.
Positive Behavior Support Plan means the design, implementation, and evaluation of individual or group instructional and environmental modifications,
including programs of behavioral instruction, to produce significant improvements in behavior through skill acquisition and the reduction of problematic
behavior.

Prone restraint means physical or mechanical restraint while the student is in the face-down position for an extended period of time.

Seclusion means the involuntary isolation of a student in a room, enclosure, or space from which the student is prevented from leaving by physical
restraint or by a closed door or other physical barrier. It does not include a timeout.



Student means a child or adult aged three (3) to twenty-one (21) enrolled in the District.

Student Personnel means teachers, principals, counselors, social workers, school resource officers, teacher's aides, psychologists, bus drivers, or other
District staff who interact directly with students.

Timeout means a behavioral intervention in which the student, for a limited and specified time, is separated from the class within the classroom orin a
non-locked setting for the purpose of self-regulating and controlling his or her own behavior. In a timeout, the student is not physically restrained or
prevented from leaving the area by physical barriers.

POSITIVE BEHAVIOR INTERVENTION AND SUPPORTS

Positive Behavior Intervention and Supports ("PBIS") creates structure in the environment using a non-aversive effective behavioral system to improve,
academic and behavior outcomes for all students.

The PBIS prevention-oriented framework or approach shall apply to all students and staff, and in all settings.
PBIS shall include:
A. school staff trained to identify conditions such as where, under what circumstances, with whom, and why specific inappropriate behavior may
occur;
B. preventative assessments that include:
1. review of existing data;
2. interviews with parents, family members, and students; and
3. examination of previous and existing behavioral intervention plans.
C. development and implementation of preventative behavioral interventions, and the teaching of appropriate behavior, including:
1. madification of environmental factors that escalate inappropriate behavior;
2. supporting the attainment of appropriate behavior; and
3. use of verbal de-escalation to defuse potentially viclent dangerous behavior.
SECLUSION
Seclusion may be used only when a student’s behavior poses an immediate risk of physical harm to the student or others and no other safe and effective
intervention is possible. Seclusion may be used only as a last resort safety intervention that provides the student with an opportunity to regain control of
his/her actions. Seclusion must be used in a manner that is age and developmentally appropriate, for the minimum amount of time necessary for the
purpose of protecting the student and/or others from physical harm, and otherwise in compliance with this Policy and the Ohio Department of Education’s

("ODE") corresponding policy.

Seclusion shall be implemented only by Student Personnel who have been trained in accordance with this Policy to protect the care, welfare, dignity and
safety of the student.

Additional requirements for the use of seclusion:

If Student Personnel use seclusion, they must:
A. continually observe the student in seclusion for indications of physical or mental distress and seek immediate medical assistance if there is a

concern;

B. use verbal strategies and research-based de-escalation techniques in an effort to help the student regain control as quickly as possible;

C. remove the student from seclusion when the immediate risk of physical harm to the student and/or others has dissipated;

D. assess the student for injury or psychological distress after the use of seclusion, and monitor the student as needed following the incident;

E. conduct a debriefing including all involved staff to evaluate the trigger for the incident, staff response, and methods to address the student's
behavioral needs; and

F complete all required reports and document their observations of the student.

Requirements for a room or area used for seclusion:
A room or area used for seclusion must provide for adequate space, lighting, ventilation, clear visibility, and the safety of the student.

A room or area used for seclusion must not be locked or otherwise prevent the student from exiting the area should staff become incapacitated or leave the
area.

Additional prohibited seclusion practices:
Seclusion shall never be used as a punishment or to force compliance.

Seclusion shall not be used:
A. for the convenience of staff;

B. as a substitute for an educational program;

C as a form of discipline or punishment;

D. as a substitute for less restrictive alternatives;
E. as a substitute for inadequate staffing;

F. as a substitute for staff training in positive behavior supports and crisis prevention and intervention;



G. as a means to coerce, retaliate, or in 2 manner that endangers a student; or

H. if it deprives the student of basic needs.
Seclusion of preschool-age children is prohibited, except that a preschool-age child may be secluded from his or her classmates, either in the classroom
or in a safe, lighted, and well-ventilated space, for an amount of time that is brief in duration and appropriate to the child's age and development, if the
child is always within sight and hearing of a preschool staff member.
RESTRAINT

There are different types of restraint, as defined above, including physical restraint, prone restraint, mechanical restraint, and chemical restraint. The use
of restraint other than physical restraint is prohibited.

Physical restraint may be used only when the student’s behavior poses an immediate risk of physical harm to the student and/or others and no other safe
and/or effective intervention is possible. The physical restraint must be implemented in a manner that is age and developmentally appropriate, does not
interfere with the student’s ability to communicate in his/her primary language or mode of communication, and otherwise in compliance with this Policy
and the ODE’s corresponding policy.

Physical restraint shall be implemented only by Student Personnel who have been trained in accordance with this Policy to protect the care, welfare,
dignity and safety of the student, except in the case of rare and unavoidable emergency situations when trained personnel are not immediately available.

Additional requirements for the use of physical restraint:
If Student Personnel use physical restraint, they must:
A. continually observe the student in restraint for indications of physical or mental distress and seek immediate medical assistance if there is a
concern;

B. use verbal strategies and research-based de-escalation techniques in an effort to help the student regain control as quickly as possible;

C. remove the student from physical restraint immediately when the immediate risk of physical harm to the student and/or others has
dissipated;

D. assess the student for injury or psychological distress after the use of physical restraint, and monitor the student as needed following the
incident;

E. conduct a debriefing including all involved staff to evaluate the trigger for the incident, staff response, and methods to address the student’s
behavioral needs; and

F. complete all required reports and document their observations of the student.

Physical restraint shall not be used for punishment or discipline, or as a substitute for other less restrictive means of assisting a student in regaining
control.

Prohibited Restraint Practices

The following restraint practices are prohibited under all circumstances, including emergency safety situations:

A. prone restraint as defined in Executive Order 2009-13 (which defines prone restraint to mean "all items or measures used to limit or control
the movement or normal functioning of any portion, or all, of an individual's body while the individual is in a face-down position for an
extended period of time");

8. physical restraint that restricts the airway of a student or obstructs the student’s ability to breathe;

C. physical restraint that impacts the student’s primary mode of communication;

D. restraint of preschool-age students, except for holding a child for a short period of time, such as in a protective hug, so that the child may
regain control;

E. restraint that deprives the student of basic needs;

F. restraint that unduly risks serious harm or needless pain to the student, including physical restraint that involves the intentional, knowing, or
reckless use of any of the following techniques:

1. using any method that is capable of causing loss of consciousness or harm to the neck or restricting/obstructing respiration in any
way;

2. pinning down the student by placing knees to the torso, head and/or neck of the student;
3. using pressure points, pain compliance, or joint manipulation;

4. dragging or lifting of the student by the hair or ear or by any type of mechanical restraint;
5. using other students or untrained staff to assist with the hold or restraint; or

6. securing the student to another student or to a fixed object.

G. mechanical restraint (that does not include devices used by trained Student Personnel, or by a student, for the specific and approved
therapeutic or safety purposes for which such devices were designed and, if applicable, prescribed); or

H.  chemical restraint (which does not inciude medication administered as prescribed by a licensed physician).
ADDITIONAL PROHIBITED PRACTICES

The following practices are prohibited under all circumstances, including emergency safety situations:
A. corporal punishment;

B. child endangerment as defined in Ohio Revised Code 2919.22; and

C. aversive behavioral interventions.
CONTACT LAW ENFORCEMENT AND/OR EMERGENCY RESPONSE PERSONNEL




In accordance with the Board’s Emergency Management Plan (see Policy 8400), District personnel shall contact law enforcement and/or appropriate
emergency response personnel if at any point they determine that an intervention (either a restraint or seclusion} is insufficient to maintain the safety of
all involved.

FUNCTIONAL BEHAVIORAL ASSESSMENT AND BEHAVIOR INTERVENTION PLAN

If a student repeatedly engages in dangerous behavior that leads to instances of restraint and/or seclusion, District personnel shall conduct a functional
behavioral assessment to identify the student's needs and more effective ways of addressing those needs. If necessary, District personnel shall also
develop a behavior intervention plan that incorporates positive behavioral interventions.

TRAINING AND PROFESSIONAL DEVELOPMENT

The District shall provide training as follows:

A. All Student Personnel, as defined in this Policy, shall be trained annually on the requirements of the Ohio Department of Education’s Policy on
Positive Behavior Intervention and Supports, and Restraint and Seclusion; Ohio Administrative Code 3301-35-15; and this Policy.

B. the Superintendent, in consultation with each school building's principal and/or assistant principal, shall identify which District employees
should receive additional training so that an adequate number of personnel in each building are trained in crisis management and de-
escalation techniques, including the use of restraint and seclusion. District employees who receive such additional training must keep their
training current in accordance with the requirements of the provider of the training.

C. The Superintendent shall develop a plan to provide training to school personnel, as defined in this Policy, so that Positive Behavior
Intervention and Supports are implemented on a District-wide basis.

Implementation of PBIS throughout the District may be a multi-year process, with training taking place over several years.
The District shall maintain written or electronic documentation on training provided and lists of participants in each training.

Only individuals trained in accordance with this Policy in the appropriate use of restraint and seclusion may use those techniques.

MONITORING AND COMPLAINT PROCEDURES

The Superintendent shall monitor the implementation of this policy.

Any parent of a child enrolled in school in the District may submit a written complaint to the Superintendent regarding an incident of restraint or
2(factlrt]1§i2:r.n';?aeinst1.1perintendent shall investigate each written complaint and respond in writing to the parent's complaint within thirty (30) days of receipt

REQUIRED DATA AND REPORTING

Each use of restraint or seclusion shall be:
A. documented in writing;

B. reported to the building administration immediately;

C. reported to the parent immediately; and

D.  documented in a written report.
A copy of the written report shall be made available to the student’s parent or guardian within twenty-four (24) hours of the use of restraint or seclusion.
A copy of the written report shall also be maintained in the student's file.
All written documentation of the use of restraint or seclusion are educational records pursuant to the Family Educational Right to Privacy Act ("FERPA"),
and district personnel are prohibited from releasing any personally identifiable information to anyone other than the parent, in accordance with FERPA's
requirements.
The Superintendent shall develop a process for the collection of data regarding the use of restraint and seclusion.
The Superintendent shall report information concerning the use of restraint and seclusion annually to the Ohio Department of Education as requested by
that agency, and shall make the District's records concerning restraint and seclusion available to the staff of the Ohio Department of Education upon
request,
* Adapted from the Ohio Department of Education’s Policy on Positive Behavior Intervention and Supports, and Restraint and Seclusion, adopted lanuary
15, 2013.
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8453 - DIRECT CONTACT COMMUNICABLE DISEASES
The Board of Fducation seeks to provide a safe educational environment for students and staff. This can best be accomplished by assuring that all
persons with the school community understand the method of transmission and prevention of diseases that are not contracted through air-borne
pathogens, but rather, through direct contact with body fluids and excretions, especially blood, vomit, feces, or urine. The Board is also committed to
assuring the confidential status of individuals who may have been diagnosed with a blood-borne communicable disease.
For purposes of this policy, these diseases shall include:

A. HIV (human immunodeficiency virus);

B. AIDS (acquired immune deficiency syndrome);

C.  AIDS related complex (condition);

D HAV, HBV, HCV (Hepatitis A, B, C);

E. other disease that may be specified by the State Department of Health as contact communicable diseases.

The Board recognizes the fact that individuals who have contracted these diseases may not exhibit symptoms for many years after exposure and may, in
fact, not be aware that they have contracted the disease. They are, however, able to transmit the disease to other individuals.



With this in mind, the Board directs the Superintendent to develop programs for students and staff for the purpose of understanding the manner in which
these diseases may be prevented and how they are transmitted. These programs should specify, the risk factors involved, how to deal with those risks,
and emphasize the fact that these diseases are preventable if basic precautions are taken.

The Board further directs the Superintendent to assure that students or staff who reveal the fact they have contracted one of these diseases will have
their status safeguarded in accordance with Federal and State statutes dealing with confidentiality and that their civil rights will be respected. Staff
members will have access to District leave policies in accordance with Board policy and negotiated agreement and opportunities for reasonable
accommodation as described by the Americans with Disabilities Act. Should a student be unable to attend school as a result of illness, an alternative
education program shall be provided in accordance with the Board's policy and administrative guidelines dealing with Homebound Instruction.

9150 - SCHOOL VISITORS

The Board of Education welcomes and encourages visits to school by parents, other adult residents of the community and interested educators. But in
order for the educational program to continue undisturbed when visitors are present and to prevent the intrusion of disruptive persons into the schools, it
is necessary to invoke visitor controls.

The Superintendent or principal has the authority to prohibit the entry of any person to a school of this District or to expel any person when there is
reason to believe the presence of such person would be detrimental to the good order of the school. If such an individual refuses to leave the school
grounds or creates a disturbance, the principal is authorized to request from the local law enforcement agency whatever assistance is required to remove
the individual.

The Superintendent shall promulgate such administrative guidelines as are necessary for the protection of students and employees of the District from
disruption to the educational program or the efficient conduct of their assigned tasks.

Rules regarding entry of persons other than students, staff, and faculty upon school grounds or premises shail be posted conspicuously at or near the
entrance to such grounds or premises if there are no formal entrances, and at the main entrance to each school building. In addition, the rules shall be
posted in a central location in each school and made available to students, upon request.

Individual Board members who are interested in visiting schools or classrooms on an unofficial basis shall make the appropriate arrangements with the
principal. In keeping with Board bylaws, such Board member visits shall not be considered to be official unless designated as such by the Board,

The Board member shall be visiting as an interested individual in a similar capacity to any parent or citizen of the community, These visits should not be
considered to be inspections nor as supervisory in nature.

If, during a visit to a school or program, a Board member observes a situation or condition which causes concern, s/he should discuss the situation first
with the principal as soon as convenient or appropriate. Such a report or discussion shall not be considered an official one from the School Board.

If the Board member believes the situation or condition serious enough, s/he may wish to also inform the Superintendent.
8400 - SCHOOL SAFETY

The Board of Education is committed to maintaining a safe and drug-free environment in all of the District's schools. The Board believes that school crime
and violence are multifaceted problems that need to be addressed in a manner that utilizes all available resources in the community through a
coordinated effort of School District personnel, law enforcement agencies, and families. The Board further believes that school administrators and local
law enforcement officials must work together to provide for the safety and welfare of students while they are at school or a school-related event or are on
their way to and from school. The Board also believes that the first step in addressing school crime and violence is to assess the extent and nature of the
problem(s) or threat, and then plan and implement strategies that promote school safety and minimize the likelihood of school crime and violence.

Emergency Management Plan ("EMP")

To that end, the Superintendent shall develop-and adopt a comprehensive Emergency Management Plan ("EMP") for each building under his/her
control. In developing the EMP for each building, the Superintendent shall involve community law enforcement and safety officials (including, but not
limited to, law enforcement, fire, emergency medical personnel, and any local divisions having county-wide emergency management), parents of
students who are assigned to the building, and teachers and nonteaching employees assigned to the building. Each EMP shall contain the name, title (if
applicable), contact information, and signature of each person involved in development of the EMP.

In developing the EMP, the Superintendent shall examine the environmental conditions and operations of each building to determine potential hazards to
student and staff safety. The Superintendent shall further propose operating changes to promote the prevention of potentially dangerous problems and
circumstances. The Superintendent shall incorporate remediation strategies into the EMP for any building where documented safety problems have
occurred.

Each EMP will consist of four (4) parts:

A. A single document to address all hazards that may negatively impact the school; including but not limited to active shooter, hostage, bomb
threat, act of terrorism, bullying, and any other natural or manmade events that the Superintendent knew or should have reasonably known
about that compromise the health or safety of students, employees, administrators, or property. The document will include:

1. a hazard identification and risk analysis {i.e., a process to identify hazards and assess the vulnerability associated with each);

2. an all-hazards emergency operations plan organized around five (5) mission areas: prevention, protection, mitigation, response,
and recovery. The plan shall be compliant with the "National Incident Management System” (NIMS);

3. the access and functional needs of the students, teachers, and staff;
4. education for students, staff, and administrators to avoid, deter, or stop an imminent crime or safety issue, threatened or actual;

5 procedures for notifying law enforcement, fire, EMS, emergency management, mental health, and other outside experts who
could assist in responding to and recovering from an emergency;

The pian shall be updated and revised at least every three (3) years from the previous date of compliance to reflect lessons
learned and best practices to continually improve the plan. The emergency management test and actual emergencies at the
schoot buildings will be a source for lessons learned.

6. the use of temporary door locking devices as permitted by law.

B. A floor plan unique to each floor of the building.



C. A site plan that includes all building property and surrounding property.

D.  An emergency contact information sheet.

The Superintendent shall submit an electronic copy of each EMP s/he developed and adopted to the Ohio Department of Education (*ODE") not less than
once every three (3) years, whenever a major modification to the building requires changes to the procedures outlined in the EMP, and whenever the
information on the emergency contact information sheet changes. No later than the date prescribed by ODE, the Superintendent shall also file a copy of
the current, updated EMP with the following:

A. each law enforcement agency that has jurisdiction over the school building; and

B. upon request, the local fire department, emergency medical service organization, and county emergency management agency serving the
area in which the building is located.

The Superintendent will also file copies of updated EMPs with ODE and the above agencies within ten (10) days after s/he adopts the revised EMPs.
The EMP is not a public record.

The Superintendent shall prepare and conduct at least one (1) annual emergency management test, in accordance with rules adopted by the Ohio
Department of Education (ODE). By July 1st of every year, the Superintendent shall review the EMPs s/he previously developed and adopted, and certify
in writing to the ODE that the EMPs are current and accurate.

The emergency management test must be a scheduled event; an actual emergency will not satisfy this requirement, even if an after-action report is
produced. The emergency management test must be a tabletop, functional, or full-scale as defined in A.C. 3301-5-01, and each type shall be used once
every three (3) years. It must include at least one (1) hazard from the hazard analysis in the EMP and at least one (1) functional content area. At least
one (1) representative from law enforcement, fire, EMA, EMS, and/or behavioral health should be included.

Students may participate in the emergency management test at the discretion of the Principal. In deciding whether, and to what extent, to involve
students in an emergency management test, the Principal should consider what benefit student inclusion in the emergency management test may have
on the student population’s preparation for an emergency and to enhance the safety of students in the building. The Principal shall also consider age-
appropriate participation, guidance, and training in preparation for students’ participation in the test.

Parental consent is required prior to student participation in the emergency management test.

The Superintendent shall submit an after-action report to the ODE no later than thirty (30) days after the emergency management test documenting the
following: 1) date/time/weather/length of exercise; 2) the type of discussion/operations based exercise; 3) the scenario utilized; 4) the hazard(s) utilized
(including safety data sheets, as appropriate); 5) the functional content area(s) utilized; and 6) the identification of at least three (3) strengths and at
least three (3) improvement areas of the EMP discovered as a result of the emergency management test.

The Superintendent shall grant access to each school building under his/her control to faw enforcement personne! and any local fire department,
emergency medical service organization, and/or county emergency management agency that has requested a copy of the EMP, to enable such personnel
and entities to conduct training sessions for responding to threats and emergency events affecting the school building. Such access shall be provided
outside of student instructional hours and the Superintendent or designee shall be present in the building during the training sessions.

Prior to the opening day of each school year, the Superintendent shall inform each enrolled student and the student's parent/legal guardian of the
procedures to be used to notify parents in the event of an emergency or a serious threat to safety. Any student enrolled in the school after the annual
notification and their parent/legal guardian shall be notified upon enrollment. Also, see Policy 8420 - Emergency Situations at School.

Safe and Drug Free Schools

As a part of the EMP, the Board shall verify that it has procedures in place for keeping schools safe and drug-free that include (see also, Form 8330 F15
entitled Checklist of Policies and Guidelines Addressing No Child Left Behind Act of 2001):

A. appropriate and effective school discipline policies that prohibit disorderly conduct, the illegal possession of weapons and the illegal use,
possession, distribution, and sale of tobacco, alcohol, and other drugs by students;

B. security procedures at school and while students are on the way to and from school;

C. prevention activities that are designed to maintain safe, disciplined and drug-free environments;

D.  acode of conduct or policy for all students that clearly states the responsibilities of students, teachers, and administrators in maintaining a
classroom environment that:

1. aliows a teacher to communicate effectively to ali students in the class;
2. allows all students in the class the opportunity to learn;

3. has consequences that are fair, and developmentally appropriate;

4. considers the student and the circumstances of the situation; and

5. is enforced accordingly.

Persistenily Dangerous Schools

The Board recognizes that State and Federal law requires that the District report annually incidents which meet the statutory definition of violent criminal
offenses that occur in a school, on school grounds, on a school conveyance, or at a school-sponsored activity. It is further understood that the State
Department of Education will then use this data to determine whether or not a school is considered "persistently dangerous” as defined by State policy.

Pursuant to the Board's stated intent to provide a safe school environment, the school administrators are expected to respond appropriately to any and all
violations of the Student Code of Conduct, especially those of a serious, violent nature. In any year where the number of reportable incidents of violent
criminal offenses in any school exceed the threshold number established in State policy, the Superintendent shall convene a meeting of the building
administrator, representative(s) of the local law enforcement agencies, and any other individuals deemed appropriate for the purpose of developing a plan
of corrective action that can be implemented in an effort to reduce the number of these incidents in the subsequent year.



The Superintendent shall make a report to the Board about this plan of corrective action and shall recommend approval and adoption of it.

In the unexpected event that the number of reportable incidents in three (3) consecutive school years exceeds the statutory threshold and the school is
identified as persistently dangerous, students attending the school shall have the choice option as provided in Policy 5113.02 and AG 5113.02.

In addition, the Superintendent shall convene a meeting of the building administrator, representative(s) of the local law enforcement agencies, and any
other individuals deemed appropriate for the purpose of developing a plan of corrective action that can be implemented in an effort to reduce the number
of these incidents in the subsequent year.

Victims of Violent Crime

The Board further recognizes that, despite the diligent efforts of school administrators and staff to provide a safe school environment, an individual
student may be a victim of a violent crime in a school, on school grounds, on a school conveyance, or at a school-spensered activity. In accordance with
Federal and State law the parents of the eligible student shall have the choice options provided by Policy 5113.02 and AG 5113.02.
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8420 - EMERGENCY SITUATIONS AT SCHOOLS

The Board of Education is committed to providing a safe learning and work environment. Unfortunately, natural and man-made disasters do occur. Such
emergencies are best met by preparedness and planning.

The Board directs that a system of emergency preparedness be developed that addresses the following goals and/or objectives:
A. the health and safety of students and staff are safeguarded
B. the time necessary for instructional purposes is not unduly diverted
C. minimum disruption to the educational program occurs
D. students are helped to iearn self-reliance and trained to respond sensibly to emergency situations

All threats to the safety of District facilities shall be identified by appropriate personnel and responded to promptly in accordance with the plan for
emergency preparedness.

The Board also directs that fire, tornado, and school safety drills be conducted during the school year in accordance with State law.

Fire drills or rapid dismissals shall be conducted six (6) times a school year at the times and frequency prescribed by the State Fire Marshal with the first
fire drill being conducted within ten (10) days of the beginning of classes. However, no fire drills are required to be conducted in any month that a school
safety drill is conducted. Tornado drills shall be conducted on a regular basis during the tornado season in the spring. Times and frequencies of drills must
be varied.

School safety drills shall be conducted at least three (3) times during each school year. During the school safety drills, students must be instructed in the
appropriate procedures to follow in situations where students must be secured in their building or rapidly evacuated in response to:

A. a threat to the school involving terrorism;

B. a person in possession of a deadly weapon or dangerous ordnance on school property; and

C. other acts of violence.
At least one (1) safety drill shall include a scenario where pupils must be secured in the school building rather than rapidly evacuated.
School safety drills (including drills and theoretical drills) shall be conducted in conjunction with the District’s emergency management plan.

The Principal must conduct at least one (1) drill or rapid dismissal or one (1) school safety drill during each month of the school year. A drill or rapid
dismissal may be conducted during the same month as a school safety drill. All building occupants must participate in the drill.

Additionally, the Principal shall conduct a theoretical school safety drill at least once during the school year to provide instruction to school faculty and
staff regarding procedures to be followed in such situations. The theoretical drill does not need to include student participation and may be conducted at
the required annual employee school safety drill training session.

Each safety drill shall be conducted in conjunction with law enforcement officials. Prior to conducting the annual school safety drills, each Principal shall:

A. provide advance written notice of each schoo! safety drill (actual and theoretical) to the municipal or township police chief or other chief law
enforcement officer (or in the absence of such officer, the county sheriff);

Such notice shall be pravided no later than seventy-two (72) hours prior to the date the drill will be held, be sent by mail, facsimile, or
electronic submission, and include the address of the school and the date and time the drill will be conducted.

B. provide follow-up written certification of the date and time the drill was conducted during the previous school year as well as the date and
time each drill will be conducted during the current school year to the municipal or township police chief or other chief law enforcement officer
(or in the absence of such officer, the county sheriff);
The certification must be submitted by mail facsimile or electronically by December 5th each calendar year.
C. hold annual training sessions for school employees regarding the procedures to follow during school safety drills.
Each Principal shall keep a written record of the date and time of each drill conducted.
Procedures shall be developed for the handling of all emergency evacuations.
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2416 - STUDENT PRIVACY AND PARENTAL ACCESS TO INFORMATION



The Board of Education respects the privacy rights of parents and their children. No student shall be required, as a part of the school program or the
District's curriculum, without prior written consent of the student (if an adult, or an emancipated minor) or, if an unemancipated minor, his/her parents,
to submit to or participate in any survey, analysis, or evaluation that reveals information concerning:

A. political affiliations or beliefs of the student or his/her parents;

B. mental or psychological problems of the student or his/her family;

C.  sex behavior or attitudes;

D. illegal, anti-social, self-incriminating or demeaning behavior;

E. critical appraisals of other individuals with whom respondents have close family relationships;

F. legally recognized privileged and analogous relationships, such as those of lawyers, physicians, and ministers;

G. religious practices, affiliations, or beliefs of the student or his/her parents; or

H. income (other than that required by law to determine eligibility for participation in a program or for receiving financial assistance under such a
program).

The Superintendent shall ensure that procedures are established whereby parents may inspect any materials used in conjunction with any such survey,
analysis, or evaluation.

Further, parents have the right to inspect, upon request, a survey or evaluation created by a third party before the survey/evaluation is administered or
distributed by the school to the student. The parent will have access to the survey/evaluation within a reasonable period of time after the request is
received by the building principal.

In the event of the administration or distribution of a survey or evaluation to a student containing one or more of the items listed in A-H above; including
the right of a parent to inspect, upon request, any survey/evaluation containing any of the specified items, the Superintendent shall send a note home
with students.

Additionally, parents have the right to inspect, upon request, any instructional material used as part of the educational curriculum of the student. The
parent will have access to the instructional material within a reasonable period of time after the request is received by the building principal. The term
instructional material means instructional content that is provided to a student, regardless of its format, including printed and representational materials,
audio-visual materials, and materials in electronic or digital formats (such as materials accessible through the Internet). The term does not include
academic tests or assessments.

The Board will not allow the collection, disclosure, or use of personal information collected from students for the purpose of marketing or for selling that
information (or otherwise providing that information to others for that purpose).

The Superintendent is directed to provide notice directly to parents of students enrolled in the District of the substantive content of this policy at least
annually at the beginning of the school year, and within a reasonable period of time after any substantive change in this policy. In addition, the
Superintendent is directed to notify parents of students in the District, at least annually at the beginning of the school year, of the specific or approximate
dates during the school year when the following activities are scheduled or expected to be scheduled:
A, Activities involving the collection, disclosure, or use of personal information collected from students for the purpose of marketing or for selling
that information (or otherwise providing that information to others for that purpose); and
B. The administration of any survey by a third party that contains one or more of the items described in A through H above.

For purposes of this policy, the term "parent” includes a legal guardian or other person standing in loco parentis (such as a grandparent or stepparent
with whom the child lives, or a person who is legally responsible for the welfare of the child).

5310 - HEALTH SERVICES
The Board of Education may require students of the District to submit to periodic health examinations to:

A. protect the school community from the spread of communicable disease;

B. verify that each student’s participation in health, safety, and physical education courses meets his/her individual needs;

C. verify that the learning potential of each child is not lessened by a remediable physical disability.
The District may provide or request parents to provide:

A. general physical examinations for athletics;

B. dental examinations;

C tests for communicable disease;

D. vision and/or audiometric screening;

E. scoliosis tests.
The Board shall directly notify the parents of students, at least annually at the beginning of the school year, of the specific or approximate dates during
the school year when any nonemergency, invasive physical examination or screening is scheduled or expected to be scheduled for students if the
examination or screening is: (1) required as a condition of attendance; (2) administered by the school and scheduled by the school in advance; and (3)

not necessary to protect the immediate health and safety of a specific student, or other students.

The term "invasive physical examination" means any medical examination that involves the exposure of private body parts, or any act during such
examination that includes incision, insertion, or injection into the body, but does not inctude a hearing, vision, or scoliosis screening.

Unless the physical examination or screening is permitted or required by an applicable State law, parents may refuse to allow the Board to administer a
nonemergency, invasive physical examination or screening upon written notification to the Board within three (3) days after receipt of the Board's annual
public notice.



Any student who has been removed from a physical education class, or athletic practice or ‘competition, by a teacher, coach, or referee because s/he has
exhibited signs, symptoms, or behaviors consistent with having sustained a concussion or head injury shall not be permitted to return to any physical
education class, or athletic practice or competition, for which the teacher, coach, or referee is responsible until both of the following occur:

A. The student's condition is assessed by a physician or other healthcare provider authorized by the Board, in accordance with requirements set
forth in R.C. 3313.539(E)(2), to assess such a student.

B. The student receives written clearance that it is safe to return to physical education class, or athletic practice or competition, from a physician
or other healthcare provider authorized by the Board, in accordance with requirements set forth in R.C. 3313.539(E)(2) to grant such a
clearance.
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5780 - STUDENT RIGHTS
The Board of Education recognizes that students possess not only the right to an education but many of the rights of citizenship as well.

In providing students the opportunity for an education to which they are entitled, the Board shall attempt to offer nurture, counsel, and custodial care
appropriate to their age and maturity. At the same time, the Board recognizes that no student may be deprived of the basic right to equal access to the
educational program, and his/her constitutional right to due process and free expression and association as appropriate for the school environment.

Attendant to the rights afforded to each student, however, are certain responsibilities, which include respect for the rights of others, obedience to
properly constituted school authority, and compliance with the guidelines and rutes of the District.

The Board realizes that as students differ in age and maturity, so they differ in ability to handle both the rights of citizens and the concomitant
responsibilities. The exercise of each right shall be granted, therefore, with due regard for the degree of responsibility possessed by the student and the
student's need for the continuing guidance and control of those responsible for his/her education.

Since a student who has reached the age of majority possesses the full rights of an adult, s/he may authorize those school matters previously handled by
his/her parents, but s/he also assumes the responsibility for his/her performance in school, attendance, and compliance with school rules.

Parents also have rights in the school system to know about their student’s educational experience. Specific rights are listed in topic areas of these
policies.

In addition, parents have the right to inspect any instructional materials used as part of the educational curriculum for their student. Instructional
materials means instructional content, regardless of format, that is provided to the student, including printed or representational materials, audio-visual
materials, and materials available in electronic or digital formats (such as materials accessible through the Internet). Instructional material does not
include academic tests or academic assessments.

The Superintendent shall, in consultation with parents, develop a procedure addressing the right of parents as described herein and procedures to assure
timely response to parental requests to review instructional material. The procedure shall also address reasonable notification to parents and students of
their rights to review these materials. See AG 9130A and Form 9130 F3.

This policy shall not supercede any rights under the Family Education Rights and Privacy Act.
8330 - STUDENT RECORDS

In order to provide appropriate educational services and programming, the Board of Education must collect, retain, and use information about individual
students. Simultaneously, the Board recognizes the need to safeguard students’ privacy and restrict access to students’ personally identifiable
information.

Student "personally identifiable information” {"PII") includes, but is not limited to: the student's name; the name of the student's parent or other family
members: the address of the student or student's family; a personal identifier, such as the student's social security number, student number, or
biometric record; other indirect identifiers, such as the student's date of birth, place of birth, and mother's maiden name; other information that, alone or
in combination, is linked or linkable to a specific student that would allow a reasonable person in the school community, who does not have personal
knowledge of the relevant circumstances, to identify the student with reasonable certainty; or information requested by a person who the District
reasonably believes knows the identity of the student to whom the education record relates.

The Board is responsible for the records of all students who attend or have attended schools in this District. Only records mandated by the State or
Federal government and/or necessary and relevant to the function of the School District or specifically permitted by this Board will be compiled by Board
employees.

In all cases, permitted, narrative information in student records shall be objectively-based on the personal observation or knowledge of the originator.

Student records shall be available only to students and their parents, eligible students, designated school officials who have a legitimate educational
interest in the information, or to other individuals or organizations as permitted by law.

The term "parents" includes legal guardians or other persons standing in loco parentis (such as a grandparent or stepparent with whom the child lives, or
a person who is legally responsible for the welfare of the child). The term "eligible student” refers to a student who is eighteen (18) years of age or older,
or a student of any age who is enrolled in a postsecondary institution.

Both parents shall have equal access to student records unless stipulated otherwise by court order or law. In the case of eligible students, parents may be
allowed access to the records without the student's consent, provided the student is considered a dependent under section 152 of the Internal Revenue
Code.

A school official is a person employed by the Board as an administrator, supervisor, teacher/instructor (including substitutes), or support staff member
(including health or medical staff and law enforcement unit personnel); and a person serving on the Board. The Board further designates the following
individuals and entities as "school officials" for the purpose of FERPA:
A. persons companies with whom the Board has contracted to perform a specific task (such as an attorney, auditor, insurance representative, or
medical consultant), and

B. contractors, consultants, volunteers or other parties to whom the Board has outsourced a service or function otherwise performed by the
Board employees (e.g. a therapist, authorized information technology (IT) staff, and approved oniine educational service providers)
The above-identified outside parties must (a) perform institutional services or functions for which the Board would otherwise use it employees, (b) be
under the direct control of the Board with respect to the use and maintenance of education records, and (c) be subject to the requirements of 34 C.F.R.
99.33(a) governing the use and re-disclosure of PII from education records.



Finally, a parent or student serving on an official committee, such as a disciplinary or grievance committee, or assisting another school official in
performing his/her tasks (including volunteers) is also considered a "school official” for purposes of FERPA provided s/he meets the above-referenced
criteria applicable to other outside parties.

"Legitimate educational interest” is defined as a "direct or delegated responsibility for helping the student achieve one (1) or more of the educational
goals of the District" or if the record is necessary in order for the school official to perform an administrative, supervisory, or instructional task or to
perform a service or benefit for the student or the student's family. The Board directs that reasonable and appropriate methods (including but not limited
to physical and/or technological access controls) are utilized to control access to student records and to make certain that school officials obtain access to
only those education records in which they have legitimate educational interest.

The Board authorizes the administration to:
A. forward student records, including disciplinary records with respect to suspensions and expulsions, upon request to a private or public school
or school district in which a student of this District is enrolled, seeks or intends to enroll, or is instructed to enroll, on a full-time or part-time
basis, upon condition that:

1. a reasonable attempt is made to notify the student's parent or eligible student of the transfer (unless the disclosure is initiated by
the parent or eligible student; or the Board’s annual notification - Form 8330 F9 - includes a notice that the Board will forward
education records to other agencies or institutions that have requested the records and in which the student seeks or intends to
enroll or is already enrolled so long as the disclosure is for purposes related to the student's enroliment or transfer);

2. the parent or eligible student, upon request, receives a copy of the record; and
3. the parent or eligible student, upon request, has an opportunity for a hearing to challenge the content of the record;

B. forward student records, including disciplinary records with respect to suspensions and expulsions, upon reguest to a juvenile detention
facility in which the student has been placed, or a juvenile court that has taken jurisdiction of the student;

C. forward student records, including disciplinary records with respect to suspensions and expulsions, upon request to a public school or school
district in which a student in foster care is enrolled. Such records shall be transferred within one (1) school day of the enrolling school’s
request;

D. provide "personally-identifiable” information to appropriate parties, including parents of an eligible student, whose knowledge of the
information is necessary to protect the health or safety of the student or other individuals, if there is an articulable and significant threat to
the health or safety of a student or other individuals, considering the totality of the circumstances;

E. report a crime committed by a child to appropriate authorities, and, with respect to reporting a crime committed by a student with a
disability, to transmit copies of the student's special education and disciplinary records to the authorities for their consideration;

F. release de-identified records and information in accordance with Federal regulations;

G. disclose personally identifiable information from education records, without consent, to organizations conducting studies "for, or on behalf of"
the District for purposes of developing, validating or administering predictive tests, administering student aid programs, or improving
instruction;

Information disclosed under this exception must be protected so that students and parents cannot be personally identified by anyone other
than representative of the organization conducting the study, and must be destroyed when no longer needed for the study. In order to
release information under this provision, the District will enter into a written agreement with the recipient organization that specifies the
purpose of the study. (See Form 8330 F14.) Further, the following personally identifiable information will not be disclosed to any entity: a
student or his/her family member’s social security number(s); religion; political party affiliation; voting history; or biometric information.

While the disclosure of personally identifiable information (other than social security numbers, religion, political party affiliation, voting record,
or biometric information) is allowed under this exception, it is recommended that de-identified information be used whenever possible. This
reduces the risk of unauthorized disclosure.

H. disclose personally identifiable information from education records without consent, to authorized representatives of the Comptroller General,
the Attorney General, and the Secretary of Education, as well as State and local educational authorities;

The disclosed records must be used to audit or evaluate a Federal or State supported education program, or to enforce or comply with Federal
requirements refated to those education programs. A written agreement between the parties is required under this exception. (See Form
8330 F16)

The District will verify that the authorized representative complies with FERPA regulations.

1. request each person or party requesting access to a student's record to abide by Federal regulations and State laws concerning the disclosure
of information,
The Board will comply with a legitimate request for access to a student's records within a reasonable period of time but not more than forty-five (45) days
after receiving the request or within such shorter period as may be applicable to students with disabilities. Upon the request of the viewer, a record shall
be reproduced, unless said record is copyrighted, or otherwise restricted, and the viewer may be charged a fee equivalent to the cost of handling and
reproduction. Based upon reasonable requests, viewers of education records will receive explanation and interpretation of the records.

The Board shall maintain a record of each request for access and each disclosure of personally identifiable information. Such disclosure records will
indicate the student, person viewing the record, their legitimate interest in the information, information disclosed, date of disclosure, and date
parental/eligible student consent was obtained (if required).

Only "directory information" regarding a student shall be reieased to any person or party, other than the student or his/her parent, without the written
consent of the parent, or, if the student is an eligible student, without the written consent of the student, except to those persons or parties stipulated by
the Board's policy and administrative guidelines and/or those specified in the law.

DIRECTORY INFORMATION

Each year the Superintendent shall provide public notice to students and their parents of the District's intent to make available, upon request, certain
information known as "directory information.” The Board designates as student "directory information": a student's name; address; telephone number;
date and place of birth; major field of study; participation in officially-recognized activities and sports; height and weight, if a member of an athletic
team; dates of attendance; date of graduation; or awards received.

The Board designates school-assigned e-mail accounts as "directory information" for the limited purpose of facilitating students registration for access to
various oniine educational services, including mobile applications/apps that will be utilized by the student for educational purposes and for inclusion in
internal e-mail address books.



School-assigned e-mail accounts shall not be released as directory information beyond this/these limited purpose(s) and to any person or entity but the
specific online educational service provider and internal users of the District's Education Technology

Directory information shall not be provided to any organization for profit-making purposes.

Parents and eligible students may refuse to allow the Board to disclose any or all of such "directory information” upon written natification to the Board
within five (5) days after receipt of the Superintendent's annuai publiic notice.

In accordance with Federal and State law, the Board shall release the names, addresses, and telephone listings of secondary students to a recruiting
officer for any branch of the United States Armed Forces or an institution of higher education who requests such information. A secondary school student
or parent of the student may request in writing that the student's name, address, and telephone listing not be released without prior consent of the
parent(s)/eligible student. The recruiting officer is to sign a form indicating that "any information received by the recruiting officer shall be used solely for
the purpose of informing students about military service and shall not be released to any person other than individuals within the recruiting services of
the Armed Forces.” The Superintendent is authorized to charge mailing fees for providing this information to a recruiting officer.

Whenever consent of the parent(s)/eligible student is required for the inspection and/or release of a student's health or education records or for the
release of "directory information," either parent may provide such consent unless agreed to otherwise in writing by both parents or specifically stated by
court order, If the student is under the guardianship of an institution, the Superintendent shall appoint a person who has no conflicting interest to provide
such written consent.

The Board may disclose "directory information," on former students without student or parental consent, unless the parent or eligible student previously
submitted a request that such information not be disclosed without their prior written consent.

The Board shall not permit the collection, disclosure, or use of personal information collected from students for the purpose of marketing or for selling
that information (or otherwise providing that information to others for that purpose).

INSPECTION OF INFORMATION COLLECTION INSTRUMENT

The parent of a student or an eligible student has the right to inspect upon request any instrument used in the collection of personal information before
the instrument is administered or distributed to a student. Personal information for this section is defined as individually identifiable information including
a student or parent's first and last name, a home or other physical address (including street name and the name of the city or town), a telephone
number, or a Social Security identification number. In order to review the instrument, the parent or eligible student must submit a written request to the
building principal at least five (5) business days before the scheduled date of the activity. The instrument will be provided to the parent or eligible student
within three (3) business days of the principal receiving the request.

The Superintendent shall directly notify the parent(s) of a student and eligible students, at least annually at the beginning of the school year, of the
specific or approximate dates during the school year when such activities are scheduled or expected to be scheduled.

This section does not apply to the collection, disclosure, or use of personal information collected from students for the exclusive purpose of developing,
evaluating, or providing educational products or services for, or to, students or educational institutions, such as the following:
A, college or other postsecondary education recruitment, or military recruitment

B. book clubs, magazine, and programs providing access to low-cost literary products
C. curriculum and instructional materials used by elementary and secondary schools

D. tests and assessments used by elementary and secondary schools to provide cognitive, evaluative, diagnostic, clinical, aptitude, or
achievement information about students (or to generate other statistically useful data for the purpose of securing such tests and
assessments) and the subsequent analysis and public release of the aggregate data from such tests and assessments

E. the sale by students of products or services to raise funds for school- related or education-related activities

F. student recognition programs
The Superintendent is directed to prepare administrative guidelines so that students and parents are adequately informed each year regarding their rights
to:

A, inspect and review the student’'s education records;

B. request amendments if the parent believes the record is inaccurate, misleading, or violates the student's privacy rights;

C. consent to disclosures of personally-identifiable information contained in the student's education records, except to those disclosures allowed
by the law;

D. challenge Board noncompliance with a parent's request to amend the records through a hearing;
E. file a complaint with the United States Department of Education;

F. obtain a copy of the Board's policy and administrative guidelines on student records.
The Superintendent shall also develop procedural guidelines for:
A. the proper storage and retention of records including a list of the type and location of records;

B. informing Board employees of the Federal and State laws concerning student records.
The Board authorizes the use of the microfilm process or electromagnetic processes of reproduction for the recording, filing, maintaining, and preserving
of records.

No liability shall attach to any member, officer, or employee of this Board as a consequence of permitting access or furnishing student records in
accordance with this policy and regulations.

Any entity receiving personally identifiable information pursuant to a study, audit, evaluation or enforcement/compliance activity must comply with all
FERPA regulations. Further, such an entity must enter into a written contract with the Board of Education delineating its responsibilities in safeguarding
the disclosed information. Specifically, the entity must demonstrate the existence of a sound data security plan or data stewardship program, and must
also provide assurances that the personally identifiable information will not be redisclosed without prior authorization from the Board. Further, the entity
conducting the study, audit, evaluation or enforcement/compliance activity is required to destroy the disclosed information once it is no longer needed or
when the timeframe for the activity has ended, as specified in its written agreement with the Board of Education. See Form 8330 F14 and Form 8330 F16
for additional contract requirements.

SAFE AT HOME/ADDRESS CONFIDENTIALITY PROGRAM



If a parent (or adult student), presents information to the District certifying that the parent (or adult student), his/her child, or a member of the parent’s
household is a participant in the Safe at Home/Address Confidentiality Program administered by the Secretary of State, the Board shall refrain from
including the student’s actual/confidential residential address in any student records or files {including electronic records and files) or disclosing the
student’s actual/confidential residential address when releasing student records. Since student records are available to non-custodial parents, designated
school officials who have a legitimate educational interest in the information, and other individuals or organizations as permitted by law (including the
public in some situations), the Board shall only list the address designated by the Secretary of State to serve as the student’s address in any student
records or files, including electronic records and files. Further, the Board shali use the student’s designated address for any and all communications and
correspondence between the Board and the parent(s) of the student (or adult student). The student’s actual/confidential residential address shall be
maintained in a separate confidential file that is not accessible to the public or any employees without a legitimate purpose.

Although the student’s actual/confidential address will not be available for release as directory information, the parent (or adult student) may also request
that the student’s name and telephone number be withheld from any release of directory information. Additionally, if applicable, the student’s parent’s
school, institution of higher education, business, or place of employment (as specified on an application to be a program participant or on a notice of
change of name or address) shall be maintained in & confidential manner.

If a non-custodial parent presents a subpoena or court order stating that s/he should be provided with copies or access to a student’s records, the District
will redact the student’s confidential address and telephone number from the student’s records before complying with the order or subpoena. The District
will also notify the custodial/residential parent of the release of student records in accordance with the order or subpoena.

The intentional disclosure of student’s actual/confidential residential address is prohibited. Any violations could result in disciplinary action or criminal
prosecution,
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7217 - WEAPONS

The Board of Education prohibits visitors from possessing, storing, making, or using a weapon, including a concealed weapon, in a school safety zone and
any setting that is under the control and supervision of the Board for the purpose of school activities approved and authorized by the Board including, but
not limited to, property leased, owned, or contracted for by the Board, a school-sponsored event, or in a Board-owned vehicle, except as permitted by
law.

The term "weapon" means any object which, in the manner in which it is used, is intended to be used, or is represented, is capable of inflicting serious
bodily harm or property damage, as well as endangering the health and safety of persons. Weapons include, but are not limited to, firearms, guns of any
type, including air and gas-powered guns, (whether loaded or unfoaded), knives, razors, clubs, electric weapons, metallic knuckles, martial arts weapons,
ammunition, and explosives.

The Superintendent shall refer a visitor who violates this policy to law enforcement officials and may take any necessary steps to exclude the visitor from
Board property and Board-sponsored events, regardless of whether such visitor possesses a valid concealed weapon license.

Exceptions to this policy include:
A. weapons under the control of law enforcement personnel and Armed Response Team;

B. handguns in the possession of a person who has a valid concealed handgun license or who is an active duty member of the armed forces with
a valid military identification card and documentation of successful completion of firearms training if the handgun remains in a vehicle with
the individual or is left in a locked vehicle when the person exits the vehicle;

C. objects indistinguishable from a firearm used during school safety trainings;

D. items approved by a principal as part of a class or individual presentation under adult supervision, if used for the purpose of and in the
manner approved {(working firearms and ammunition shall never be approved);

E. theatrical props used in appropriate settings;

starter pistols used in appropriate sporting events.
The Board directs the Superintendent to post notices prohibiting the carrying and possession of concealed weapons in a school safety zone, including
schools and school buildings, on school premises and at school activities. The notices shall contain a statement substantially in the following form:

Unless otherwise authorized by law, pursuant to Ohio Revised Code 2923.122, no person shall knowingly possess, have
under the person’s control, convey, or attempt to convey a deadly weapon or dangerous ordnance into a school safety zone.

The Superintendent shall conspicuously post such notices at each entrance of a school and/or school building and in areas inside the building where
visitors are required to report. Notices shall also be posted at each entrance leading into a school activity (particularly those activities held outside of the
school building) and parcel of land.
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8310 - PUBLIC RECORDS

The Board of Education is responsible for maintaining the public records of this District and to make such records available to residents of Ohio for
inspection and reproduction in strict adherence to the State's Public Records Act.

The Board will utilize the following procedures regarding the availability of public records. "Public records" are defined as any document, device, or item,
regardless of physical form or characteristic, including an electronic record created or received by or coming under the jurisdiction of the Board or its
employees, which serves to document the organization, functions, policies, decisions, procedures, operations, or other activities of the District. "Electronic
record” is defined as a record created, generated, sent, communicated, received, or stored by electronic means. "Public records" do not include medical
records, documents containing genetic information, trial preparation records, confidential law enforcement investigatory records, records the release of
which is prohibited by State or Federal law, and any other exceptions set forth in R.C. 149.43. Confidential law enforcement investigatory records,
medical records, and trial preparation records are as defined in R.C. 149.43. No public records, including, but not limited to personnel records, personnel
files, or staff directories or student records shall include the actual/confidential addresses of students, parents, or employees who are participating in the
Safe at Home/Address Confidentiality Program administered by the Secretary of State. Such public records and student records shall only contain the
address designated by the Secretary of State to serve as the student’s, parent’s or employee’s address.

The District's public records shall be organized and maintained so that they are readily available for inspection and copying. As such, public records will be
available for inspection during regular business hours, with the exception of published holidays. The District's public records shall be promptly prepared
and made available for inspection. A reasonable period of time may be necessary due to the volume of records requested, the proximity of the location
where the records are stored, and/or for the District to review and redact non-public/confidential information contained in the record. Upon request, a
person may receive copies of public records, at cost, within a reasonable period of time.



Each request for public records shall be evaluated for a response at the time it is made. Although no specific language is required to make a request, the
requester must minimally identify the record(s) requested with sufficient clarity to allow the District to identify, retrieve, and review the record(s). If a
requestor makes an ambiguous or overly broad request or has difficulty in making a request for inspection or copies of public records such that the
District's Record Officer cannot reasonably identify what public records are being requested, the District Record Officer or designee may deny the request
but shall provide the requestor with an opportunity to revise the request by informing the requestor of the manner in which records are maintained by the
District and accessed in the ordinary course of business. The request for records shall need not be in writing. The requestor shall not be required to
provide his/her identity or the intended use of the requested public record(s).

At the time of the request, the records custodian shall inform the person making the request of the estimated length of time required to gather the
records. All requests for public records shall be satisfied or acknowledged by the District promptly following the receipt of the request. If the request for
records was in writing, the acknowledgement by the District shall also be in writing.

Any request deemed significantly beyond routine, such as seeking a voluminous number of copies and/or records, or requiring extensive research, the
acknowledgement shall include the following:
A. an estimated number of business days necessary to satisfy the request

B. an estimated cost if copies are requested

C. any items within the request that may be exempt from disclosure
The Superintendent is authorized to grant or refuse access to the records of this District in accordance with the law. Any denial, in whole or in part, of a
public records request must include an explanation, including legal authority. If portions of a record are public and portions are exempt, the exempt
portions are to be redacted and the rest released. If there are redactions, the requester must be notified of the redaction and/or the redaction must be
plainly visible, and each redaction must be accompanied by a supporting explanation, including legal authority. If the request for records was in writing,
the explanation shall also be in writing.

A person may obtain copies of the District’s public records upon payment of a fee. A person who requests a copy of a public record may request to have
said record duplicated on paper, on the same medium on which the District keeps the record, or on any other medium in which the custodian of records
determines that said record reasonably can be duplicated as an integral part of normal operations. A person who requests a copy of a public record may
choose to have that record sent to him/her by United States mail or by other means of delivery or transmission provided the person making the request
pays in advance for said record as well as the costs for postage and the mailing supplies.

The number of records requested by a person that the District will transmit by U.S. mail shall be limited to ten (10) per month, unless the person
certifies, in writing to the District, that the person does not intend to use or forward the requested records, or the information contained in them, for
commercial purposes. "Commercial® shall be narrowly defined and does not include reporting or gathering news, reporting gathering information to assist
citizen oversight or understanding of the operation or activities of the District, or nonprofit educational research. (R.C. 149.43(B)(7))

Those seeking public records will be charged only the actual cost of making copies.

Documents in electronic mail format are records as defined by the Ohio Revised Code when their content relates to the business of the District (i.e., they
serve to document the organization, functions, policies, decisions, procedures, operations, or other activities of the District). E-mail shal! be treated in the
same fashion as records in other formats and shall follow the same retention schedule.

Records in private e-mail accounts are subject to disclosure if their content relates to public business, and all employees or representatives of the District
are responsible for retaining e-mails that meet the definition of public records and copying them to their District e-mail account(s) and/or to the records
custodian.

The records custodian shall treat such e-mail/records from private accounts as records of the District. These records shall be filed appropriately, retained
in accordance with the established schedules, and made available for inspection and copying in accordance with the Public Records Act.

Private e-mail, electronic documents, and documents ("private records”) that do not serve to document the District's organization, functions, policies,
decisions, procedures, operations or other activities are not public records. Although private records do not fall under Policy 8310 or AG 8310A, they may
falt under Policy 8315 - "Information Management” and/or AG 8315 - "Litigation Hold Procedure”.

No public record may be removed from the office in which it is maintained except by a Board officer or employee in the course of the performance of
his/her duties.

Nothing in this policy shall be construed as preventing a Board member, in the performance of his/her official duties, from inspecting any record of this
District, except student records and certain confidential portions of personnel records.

A School District Records Commission shall be established consisting of the Board President, Treasurer, and Superintendent of Schools in accordance with
Jaw to judge the advisability of destroying District records. Record retention schedules shall be updated regularly and posted prominently. The
Commission shall meet at least once every twelve (12) months.

The Superintendent shall provide for the inspection, reproduction, and release of public records in accordance with this policy and with the Public Records
Law. Administrative guidelines shall be developed to provide guidance to District employees in responding to public records requests. The Superintendent
shall require the posting and distribution of this policy in accordance with statute.
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9160 - PUBLIC ATTENDANCE AT SCHOOL EVENTS

The Board of Education welcomes and encourages members of the community to attend athletic and other public events held by the schools in the
District. Due to the need to maintain order and preserve the facilities of the District during the conduct of such events, the Board retains the right to bar
the attendance of or remove any person whose conduct may constitute a disruption at a school event. School administrators are expected to call law
enforcement officials if a person violates posted regulations or does not leave school property when reasonably requested. In accordance with Board
Policy 7440 and AG 7440B, administrators may use metal detectors and other devices to protect the safety and well-being of participants and visitors.

No alcoholic beverage or other controlled substance may be possessed, consumed, or distributed at any function sponsored by the District and/or at any
function occurring on Board property.

Raffles and similar forms of fund-raising by District-related organizations may be permitted by the Superintendent in accordance with Policy 9211 -
District Support Organizations and Policy 9700 - Relations with Special Interest Groups.

No qualified person with a disability will, because the District's facilities are inaccessible to or unusable by persons with disabilities, be denied the benefits
of, be excluded from participation In, or otherwise be subjected to discrimination under any program or activity to which Section 504/ADA applies.

For facilities constructed or altered after June 3, 1977, the District will comply with applicable accessibility standards. For those existing facilities
constructed prior to June 3, 1977, the District is committed to operating its programs and activities so that they are readily accessible to persons with



disabilities. This includes, but is not limited to, providing accommodations to parents with disabilities who desire access to their child's educational
program or meetings pertinent thereto.

If a student or adult is asked to leave or is removed from a school event, no admission fees shall be refunded.

Further, in accordance with the provisions of the Americans with Disabilities Act, as amended, the Board shall permit individuals with disabilities to be
accompanied by their service animals in all areas of the District's facilities where members of the public, as participants in services, programs or
activities, or as invitees, are allowed to go. (See Policy 8390)

The Board is aware of the increasing desire of many parents and other members of an audience. make audio and/or video recordings of school events.

Such recordings can be made by parents or other members of the audience without restriction if the performance is not of copyrighted material.
However, if the performance is of copyrighted material, recording can be made if the appropriate license authorizing such recordings has been secured in
advance by the District. If the performance is of copyrighted material and the necessary license has not been secured in advance by the District, the
audience shall be advised before the performance begins that audio and/or video recordings that will be re-broadcast or distributed in any way, such as
posting on the internet, are prohibited.

The Board authorizes the Superintendent to establish rules and procedures governing the use of nondistrict audio/visual recording equipment at any
District-sponsored event or activity., Such rules are to be distributed in such a manner that members of the audience who wish to record the event are
aware of the rules early enough to make proper arrangements to obtain their recordings without causing delay or disruption to an activity.

Any person or organization seeking to film students or a school activity which is not a public event, must obtain prior permission from the
Superintendent.

All notices, signs, schedules, and other communications about school events must contain the following statement:

"In accordance with State and Federal law, the District will provide reasonable accommodations to persons with
disabilities who wish to attend and/or participate in school events. Such individuals should notify the principal/athletic
director if they require a reasonable accommodation.”
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5200 ~ ATTENDANCE

The educational program offered by this District is predicated upon the presence of the student and requires continuity of instruction and classroom
participation. Attendance shall be required of all students enrolled in the schools during the days and hours that the school is in session or during the
attendance sessions to which s/he has been assigned.

A student in grades 9 through 12 may be considered a full-time equivalent student provided the student is enrolled in at least five (5) units of instruction,
as defined by State law, per school vear.

In accordance with statute, the Superintendent shall require, from the parent of each student of compulsery school age or from an adult student who has
been absent from school or from class for any reason, a written statement of the cause for such absence. The Board of Education reserves the right to
verify such statements and to investigate the cause of each single absence or prolonged absence.

The Board considers the following factors to be reasonable excuses for time missed at school:

A, personal iliness (a written physician's statement verifying the illness may be required)

B. iliness in the family necessitating the presence of the child
C. quarantine of the home
D. death in the family

E. necessary work at home due to absence or incapacity of parent(s)/guardian(s)
F. observation or celebration of a bona fide religious holiday

G.  out-of-state travel (up to a maximum twenty-four (24) hours per school year that the student's school is open for instruction) to participate in
a District-approved enrichment or extracurricular activity

Any classroom assignment missed due to the absence shall be completed by the student.

If the student will be absent for twenty-four (24) or more consecutive hours that the student's school is open for instruction, a classroom
teacher shall accompany the student during the travel period to provide the student with instructional assistance.

H. such good cause as may be acceptable to the Superintendent
1. medically necessary leave for a pregnant student in accordance with Policy 5751

J. service as a precinct officer at a primary, special or general election in accordance with the program set forth in Policy 5725

Attendance need not always be within the school facilities, but a student will be considered to be in attendance if present at any place where school is in
session by authority of the Board.

The Board shall consider each student assigned to a program of other guided learning experiences to be in regular attendance for the program provided
that s/he reports to such staff member s/he is assigned for guidance at the place in which s/he is conducting study, and regularly demonstrates progress
toward the objectives of the course of study.

The Superintendent may excuse a student over fourteen (14) years of age from attendance at school for a future limited period for the purpose of
performing essential work directly or exclusively for his/her parents or guardians. Such excuse should not exceed five (5) days and may at the discretion
of the Superintendent be renewed for five (5) additional days. At no time, however, shall such excuse cause a student to be absent from school for a
period of more than ten (10) consecutive days.

At the discretion of the Superintendent or his/her designee, a student may be excused for a longer period of time than ten (10) days if a child's parent or
guardian has recently died or become totally or partially incapacitated and there is no older brother or sister living in the home who is out of school. (The
Superintendent may request a certificate of a physician attesting to the physical condition of the parent or guardian.)

Attendance shall be taken at the beginning of every block/period in buildings with block/period-based scheduling. Absences from a class block/period
shall be accounted for to the nearest full hour



Attendance shall be taken at the commencement of the school day in buildings with non-period-based schedules. Attendance for students arriving late or
leaving early must be tracked and recorded to the nearest full hour.

Excessive Absences

When a student of compulsory school age is absent from school with or without legitimate excuse for thirty-eight (38) or more hours in one (1) school
month, or sixty-five (65) or mare hours in a school year, the attendance officer shall notify the child's parent or guardian of the child's absences, in
writing, within seven (7) school days after the date of the absence that triggered the notice requirement. At the same time written notice is given, any
appropriate intervention action listed herein may be taken.

A student will be considered habitually truant if the student is of compulsory school age and absent without a legitimate excuse for thirty (30) or more
consecutive hours, for forty-two (42) or more hours in one (1) school month, or for seventy-two (72) or more hours in one (1) school year.

Legitimate excuses for the absence of a student who is otherwise habitually truant include but are not limited to:

A. the student was enrolled in another school district;
B. the student was excused from attendance in accordance with R.C 3321.04; or

C. the student has received an age and schoacling certificate.

Absence Intervention Team

To the extent required by law as determined on an annual basis, within ten (10) days of a student becoming habitually truant, the Principal shall assign
the student to an absence intervention team.

Within fourteen (14) school days after the assignment of a student to an absence intervention team, the team shall develop an intervention plan for that
student in an effort to reduce or eliminate further absences. Each intervention plan shall vary based on the individual needs of the student, but the plan
shall state that the attendance officer shall file a complaint not later than sixty-one (61) days after the date the plan was implemented, if the child has
refused to participate in, or failed to make satisfactory progress on, the intervention plan. Within seven (7) school days after the development of the
plan, reasonable efforts shall be made to provide the student's parent/guardian/custedian, with written notice of the plan.

Each absence intervention team may vary based on the needs of each individual student but shall include a representative from the child's building,
another representative from the child's building who knows the child, and the child's parent or parent's designee, or the child's guardian, custodian,
guardian ad litem, or temporary custodian. The team also may include a counselor.

The members of the absence intervention team shall be selected within seven (7) school days of the student meeting the habitually truant

threshold. Within the same period of seven (7) school days, the Principal shall make at least three meaningful, good faith attempts to secure the
participation of the student's parent/guardian/custodian, guardian ad litem, or temporary custodian on that team. A good faith attempt to secure the
participation of the parent shall include, but not be limited to, contacting (or attempting to contact) the parent by telephone, email, or regular mail. If
the student's parent responds to any of those attempts, but is unable to participate for any reason, the Principal shall inform the parent of the parent's
right to appear by designee. If seven (7) school days elapse and the student's parent/guardian/custodian, guardian ad litem, or temporary custodian
fails to respond to the attempts to secure participation, the attendance officer shall investigate whether the failure to respond triggers mandatory abuse
or neglect reporting to the public children services agency. At the same time, the absence intervention team shall continue to develop an intervention
plan for the child notwithstanding the absence of the child's parent/guardian/custodian, guardian ad litem, or temporary custodian,

Intervention Stratevies

In order to address the attendance practices of a student who is habitually truant, the intervention team may, as part of an intervention plan, take any of
the following intervention actions:

A. provide counseling to the student

B. request or require the student’s parent to attend a parental involvement program
C. request or require a parent to attend a truancy prevention mediation program

D. notify the Registrar of Motor Vehicles of the student's absences

E. take appropriate legal action

In the event that a student becomes habitually truant within twenty-one (21) school days prior to the last day of instruction of a school year, the Principal
may, in his/her discretion, assign a staff member to work with the child's parent/guardian/custodian, guardian ad litem, or temporary custodian to
develop an absence intervention plan during the summer.

The absence intervention process shall commence upon the first day of instruction of the next school year.

Reporting Requirements

A.  The attendance officer shall file a complaint in the juvenile court against a student on the sixty-first (61%) day after the implementation of an
absence intervention plan or other intervention strategies, provided that all of the following apply:

B.  The student is habitually truant.

C. The school district or school has made meaningful attempts to re-engage the student through the absence intervention plan, other
intervention strategies, and any offered alternatives to adjudication, if applicable.

If the student, at any time during the implementation phase of the absence intervention plan or other intervention strategies, is absent without legitimate
excuse for thirty (30) or more consecutive hours or forty-two (42) or more hours in one (1) school month, the attendance officer shall file a complaint in
juvenile court against that student, unless the absence intervention team has determined that the student has made substantial progress on the absence
intervention plan.

In the event that the sixty-first (61st) day after the implementation of the absence intervention plan or other intervention strategies falls on a day during
the summer months, the attendance officer may extend the implementation of the plan and delay the filing of the complaint for an additional thirty (30)
days from the first day of instruction of the next school year.

The Superintendent is authorized to establish an educational program for parents of truant students which is designed to encourage parents to ensure
that their children attend school regularly. Any parent who does not complete the program is to be reported to law enforcement authorities for parental
education neglect, a fourth class misdemeanor if found guilty.

Whenever any student of compulsory school age has sixty (60) consecutive hours in a single month or a total of ninety (90) hours of unexcused absence
from school during the school year, s/he will be considered habitually absent. The Board authorizes the Superintendent to inform the student and his/her
parents, guardian, or custodian of the record of absences without a legitimate excuse as well as the District's intent to notify the Registrar of Motor
vehicles, if appropriate, and the Judge of the Juvenile Court of the student's unexcused absences.

If a student who is habitually truant violates the order of a juvenile court regarding the student’s prior adjudication as an unruly child for being a habitual
truant, s/he may further be adjudicated as a delinquent child.

The District shall report to the Ohio Department of Education, as soon as practicable, and in a format and manner determined by the Department, any of
the following occurrences:



A. when a notice that a student has been absent with or without legitimate excuse for thirty-eight (38) or more hours in one (1) school month,
or sixty-five (65) or more hours in a school year is submitted to a parent/guardian/or custodian;

B. when a child of compulsory school age has been absent without legitimate excuse from the public school the child is supposed to attend for
thirty (30) or more consecutive hours, forty-two (42) or more hours in one (1) school month, or seventy-two (72) or mare hours in a school
year,;

C.  when a child of compulsory school age who has been adjudicated an unruly child for being an habitual truant violates the court order
regarding that adjudication;

D.  when an absence intervention plan has been implemented for a child under this policy.
This policy was developed after consultation with the judge of the juvenile court of Shelby County, with the parents, guardians, or other persons having
care of the students attending school in the district, and with appropriate State and local agencies.
Revised 5/15/17
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2413 - CAREER ADVISING
This policy has been developed as prescribed in R.C. 3313.6020 and the State Board of Education's Model Policy. This policy shall be updated at least
once every two (2) years. The policy shall be made available to students, parents/guardians/custodians, and local postsecondary institutions, residents of
the District, and shall be posted on the District web site.
Career advising is an integrated process that helps students understand how their personal interests, strengths and values might predict satisfaction and
success in school and related career fields, as well as how to tie these interests and strengths to their academic and career goals. Students need to have
access to comprehensive resources and support to prepare for their future success. Through relevant classroom instruction, career-related learning
experiences, and a program of counseling and advising, students can discover their interests and explore academic and career pathway options.
The District's Career Advising Plan shall include:

A.  Grade-level examples that link students’ schoolwork to one (1) or more career field.

B. Career advising to students in grades K-12, which includes age- appropriate activities and also includes creating and maintaining a Student
Success Plan beginning in grade 6.

C.  Additional interventions and career advising for students who are identified as at risk of dropping out of school.
These may include:

1. Identifying students who are at risk of dropping out of school using a local, research-based method, such as the Early Warning
System offered by the Ohio Department of Education, with input from teachers, school counselors and other appropriate school
staff.

2. Developing a Student Success Plan for each at-risk student that addresses the student’s academic and career pathway to a
successful graduation and the role of career-technical education, competency-based education and experiential learning when
appropriate.

3. Before developing a Student Success Plan, District staff will invite the student’s parent/guardian/custodian to assist. If that adult
does not participate in the plan development, the District will provide the adult a copy of the plan, a statement of the importance
of a high school diploma and a listing of the pathways to graduation available to the student.

D.  Training for employees on how to advise students on career pathways, including training on advising students using the tools available
in OhioMeanslobs K-12,

This may also include training on other online tools provided that offer resources for discovering career interests, exploring and researching
career and education options and supporting the development of a Student Success Plan.

E. Multiple academic and career pathways through high school that students may choose to earn a high school diploma, including opportunities
to earn industry-recognized credentials and postsecondary course credit.

F. Information on courses that can award students both traditional academic and career-technical credit.

G. Documentation on career advising provided for review by the student, student’s parent, guardian or custodian, and schools the student may
attend in the future.

This may include activities that support the student’s academic, career and social/emotional development, such as those saved to a student’s
OhioMeanslobs K-12 Backpack.

H.  The supports necessary for students to have successful transitions from high school to their postsecondary destinations, including
interventions and services for students in need of remediation in mathematics and English language arts.
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2431 - EXTRA-CURRICULAR ACTIVITY PARTICIPATION

The Board of Education recognizes the value to the students of the District and to the community of a program of interscholastic athletics for students as
an integral part of the total school experience.

The program should foster the growth of school loyalty within the student body as a whole and stimulate community interest in athletics.

The game activities and practice sessions should provide many opportunities to teach the values of competition and good sportsmanship.

It is the feeling of the administration and Board of Education that participation in extra-curricular activities is considered a privilege. This includes
participation in athletic as well as academically focused extra-curricular activities.



This distinction carries with it the obligation of the student and parent ta sign appropriate handbooks, rules, codes of conduct, behavior plans, etc.
pertaining to student participation and/or acceptable conduct through the involvement of any extra-curricular activity as directed by the District, advisor,
or coach.

The failure or refusal of a student or parent to sign such an aforementioned form will result in the forfeiture of the privilege of the student to participate in
that particular activity.

The program of interscholastic athletics should provide students the opportunity to exercise and test their athletic abilities in a context greater and more
varied than that which can be offered by a school or the School District alone. It should also offer an opportunity for career and educational development.

For purposes of this policy, the program of interscholastic athletics shall include all activities relating to competitive sport contests, games, events, or
sport exhibitions involving individual students or teams of students of this District with those of another district.

The Board shall determine the standards of eligibility to be met by all students participating in the interscholastic program. Such standards shall require
that each student be in good physical condition, be free of injury, and have fully recovered from illness before participating in any interscholastic athletic
event. In addition to the eligibility requirements established by the Ohio High School Athletic Association, to be eligible for any interscholastic extra-
curricular activity, a student

No student may practice or compete in interscholastic athletics until the student submits a form signed by his/her parent or guardian, or by a person
having care or charge of the student, affirming that each has received a concussion and head injury information sheet as prepared by the Ohio
Department of Health. See Form 2431 F1 and Form 2431 F2.

In addition to the eligibility requirements established by the Ohio High School Athletic Association, to be eligible for any interscholastic extra-curricular
activity, a student must have maintained at least a 1.0 grade-point average for the grading period prior to the grading period in which s/he wishes to
participate.

Students educated at home or enroiled in a nonpublic school who are permitted to participate on a District interscholastic team must fulfill the same
academic, nonacademic, and financial requirements as any other participant. See Policy 9270.

If a student who becomes ineligible under these standards improves his/her grade point average during the current grading period to meet the eligibility
standard, s/he may be reinstated at the beginning of the next grading period.

Students identified as disabled under R.C. 3323 and the IDEA are subject to the eligibility standards established by this policy unless specifically
exempted by the express terms of their individualized education program (IEP). An IEP can specify the criteria by which a grade will be determined for (a)
course(s), given the student’s individualized disability.

Since the primary purpose of the athletic program is to enhance the education of participating students as indicated in this policy, the Board places top
priority on maximum student participation and the values of good sportsmanship and fair play.

The Board further adopts those eligibility standards set by the Constitution of the Ohio High School Athletic Association (OHSAA) that are consistent with
State and Federal law, and shall review such standards annually to ascertain that they continue to be in conformity with the objectives of this Board.

No student shall be excused from a class or supervised study for an extended period of time to participate in interscholastic athletics.

The Board further directs that only those students may participate in the program of interscholastic athletics who have:
A. maintained a satisfactory academic record;

B. attended school regularly;
C. demonstrated good citizenship and responsibility;
D. returned all school and athletic equipment;

E. refrained from participation in a contest on a noninterscholastic team, or as an individual in the same sport during the school's season.
The Superintendent shall develop appropriate administrative guidelines for the operation of the Athletic Program and a Code of Conduct for those who
participate. Such guidelines shouid provide for the following safeguards:

A. Prior to enrolling in the sport:

1. each participant shall submit to a thorough physical examination by a District-approved physician;

2. parents shall report any past or current health problems along with a physician's statement that any such problems have or are
being treated and pose no threat to the student's participation.

B. Any student who is found to have a health condition which may be life- threatening to self or others shall not be allowed to participate until
the situation has been analyzed by a medical review panel that has determined the conditions under which the student may participate. The
District shall assume no liability for any student with a health condition who has been authorized to play by the parents and their physician
but not by the District.

C. Any student who incurs an injury requiring a physician's care is to have the written approval of a physician prior to the student’s return to
participation.

D.  Any student practicing for or competing in an interscholastic event who exhibits signs, symptoms, or behaviors consistent with having
sustained a concussion or head injury shall be removed from the practice or competition by the student’s coach (and/or the referee serving
during the practice or competition).

Any student who has been removed from practice or competition by a coach or referee because he/she has exhibited signs, symptoms, or
behaviors consistent with having sustained a concussion or head injury shall not be permitted to return to any practice or competition for
which the coach or referee is responsible until both of the following occur:

1. The student’s condition is assessed by a physician or other health care provider authorized by the Board, in accordance with
requirements set forth in R.C. 3313.539(E)(2), to assess such a student.

2. The student receives written clearance that it is safe to return to practice or competition from a physician or other health care
provider authorized by the Board, in accordance with requirements set forth in R.C. 3313.539(E)(2), to grant a such a clearance.
In order to minimize health and safety risks to student-athletes and maintain ethical standards, school personnel, coaches, athletic trainers, and lay
coaches shall not dispense, supply, recommend, or permit the use of any drug, medication, or food supplement. The Superintendent shall cause to be
posted in all locker rooms in buildings that include students in any grade higher than the sixth grade, the following: "Warning: Improper use of anabolic



steroids may cause serious or fatal health problems, such as heart disease, stroke, cancer, growth deformities, infertility, personality changes, severe
acne, and baldness. Possession, sale, or use of anabolic steroids without a valid prescription is a crime punishable by a fine and imprisonment."

The Superintendent is also to develop guidelines for ensuring that sportsmanship, ethics, and integrity characterize the manner in which the athletic
program is conducted and the actions of students who participate. Such guidelines should include:

A. criteria for judging these important qualities;

B. procedures by which these values will be communicated to students, parents, and supporters;

C. means for monitoring the behavior of each of these groups to ensure their behavior reflects high standards.
The guidelines should also provide a set of behavioral expectations for each type of participant as well as a Sportsmanship Code of Conduct which each
type of participant is to follow. The Superintendent is authorized to implement suitable disciplinary procedures against those who violate this
Sportsmanship Code.
Students will be further informed that participation in interscholastic sports is a privilege and not a right, and that they may be prohibited from all or part
of their participation in such activities by authorized school personnel without further notice, hearing and/or appeal rights (See Policy 5610.05 -
Prohibition From Extra-Curricular Activities).
In order to support the High School Athletic Association's program to strengthen sportsmanship, ethics, and integrity, the Board commits itself to:

A. adopt policies (upon recommendation of the administration) which reflect the District's educational objectives and promote the ideals of good

sportsmanship, ethics, and integrity;
B. establish standards for athletic participation which reinforce the concept that athletic activities are a privilege, not a right;

C. attend and enjoy school athletic activities, serving as a positive role model and expecting the same from parents, fans, participants, coaches,
and other school personnel;

D.  support and reward participants, coaches, school administrators, and fans who display good sportsmanship;

E. recognize the value of school athletic activities as a vital part of education.
No student will be denied the opportunity to participate in interscholastic athletics offered by a school in the District because the student has or is
participating in college credit plus program as long as the student fulfills all academic, nonacademic and financial requirements.
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6152.01 - WAIVER OF SCHOOL FEES FOR INSTRUCTIONAL MATERIALS
The Hardin-Houston School District shall waive fees assessed by the District for instructional materials only for students whose parent(s) or guardian are
unable to afford them. The Superintendent may, as deemed necessary, establish additional procedures to supplement the procedures established in this
policy regarding the requests for the waiver of fees. This waiver does not include District fees associated with extra-curricular activities or student
enrichment programs that are not part of a course of instruction.

Additionally, the District may charge fees for tools, equipment, and materials, as specified, that are necessary for workforce-readiness training that may
be retained by the students after completion of the course.

Eligibility Standards

Students eligible for a waiver of school fees include, but are not limited to, the following:
A. Students who qualify for aide under Ohio Works First (R.C. 5107) or Disability Assistance (R.C. 5115).
B. Students who qualify for free lunch under the National School Lunch Act.

C. Students whose families have suffered very significant financial losses due to severe illness or injury in the family or unusual expenses
including, but not limited to, fire, flood, or storm damage.

Notification to Parents
A.  Annually the substance of this policy shall be communicated in writing to the parent(s) or guardian of all students in the District.
B. The first bill or notice sent to parents or guardians who owe fees shall state:

1. The District will waive fees for persons unable to afford them in accordance with its policy.

2. The procedure for applying for a fee waiver, and the name, address and telephone number of the person to contact for
information concerning a fee waiver.

Procedures for Resolution of Disputes

A, A parent(s) or guardian who cannot pay school fees may write a letter requesting a waiver of fees to the Superintendent. The letter must
contain the following:

1. name(s) of student(s)

2. name of parent(s) or guardian(s)

3. address of parent(s) or guardian(s)

4, phone number of parent(s) or guardian(s)
5. school where child(ren) attend(s)

€. reason for request for waiver of fees

The Superintendent shall have the authority to review the waiver request and request such further information, if any, as s/he
deems necessary in order to make a decision on that request.

B. No fee shall be collected from any parent(s) or guardian who is seeking a fee waiver in accordance with the District's policy until the District
has acted on the initial request or appeal (if any is made), and the parent(s) or guardian have been notified of the decision.



C. If the Superintendent denies a request for fee waiver, then a copy of the decision shall be mailed to the parent(s) or guardian within fifteen
(15) school days of receipt of the request. The decision shall state the reason for the denial and shall inform the parent(s) or guardian of the
right to appeal, including the process and timelines for that action. The denial notice shall also include a statement informing the parent(s) or
guardian that reapplication may be made for a waiver any time during the school year, if circumstances change. The decision of the
Superintendent is final.

Nondiscrimination
The Board expects all staff members to exercise the utmost care to see that, as a result of their actions or comments, students cannot differentiate

between those students whose parents are unable to purchase required instructional materials or pay required fees and those whose parents can.
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3213 - STUDENT SUPERVISION AND WELFARE
In addition to requirements specified in Policy 3213, the following guidelines are provided to enhance student safety and well being:
A, Professional staff members:
1, should not leave assigned students unattended;
2. should not leave unqualified persons in charge of students;
3. should take measures to assure the appropriate use of facilities and/or equipment for their intended purpose;
4. should organize classroom materials and equipment so as to minimize danger of injury to students and to self.
B. Each professional staff member is to enforce the following rules established for student activity in high risk areas:

1. Students should not work in a shop, kitchen, or laboratory at other than the regularly scheduled period, unless otherwise
authorized, and then only under gualified supervision and in accordance with the prescribed safety procedures.

2. Only students enrolled in shop classes or laboratory classes, are to use power tools or other dangerous equipment and then only
under the qualified supervision of a professional staff member.

C. with the ever-increasing demand for the use of gyms and other such facilities, it is imperative that the professional staff take steps to
maintain a safe environment in these areas.

1. If permission is granted for a student or group of students to use a facility, a professional staff member or authorized adult must
be present in the facility throughout the time it is in use.

2. Under no circumstances are students to be left in charge.

3. If for any reason an area is unlocked for use, the professional staff member or authorized adult is responsible for locking up the
area after its use.

4. Under no circumstances are custodians authorized to open a facility for unsupervised students to use.

D. Each professional staff member or other authorized adult must immediately report to the building administrator any accident or a safety
hazard s/he detects. (See Form 5340 F1).

Revised 10/03

Notification: Parents have the right to review textbooks, reading lists, instructional materials and academic curriculum used in the District.
2271 - COLLEGE CREDIT PLUS PROGRAM
The following guidelines are established in accordance with Board policy and the rules of the State Department of Education.

Each year, prior to February 1st, the District shall provide information regarding the College Credit Plus Program to the students currently enrolled in
grades six (6) through eleven (11) and to their parents (] ). This information should be provided through multiple and easily accessible
resources, including, but not limited to, the District’s website, student assemblies, written communications to students (either electronically or through
hard copy), and joint communication events with institutions of higher education.

The institutions of higher education ("IHE") to which the College Credit Plus Program applies are: both public colleges as defined in R.C. 3365.01 and
participating private colleges as defined in R.C. 3365.01.

All courses offered under the College Credit Plus Program must be the same courses included in the partnering IHE's course catalogue for college-level,
nonremedial courses, and must apply to at least one (1) degree or professional certification at the partnering college or university.

All instructors teaching a course under the College Credit Plus Program must meet the credential requirements set forth in guidelines and procedures
established by the chancellor of the Ohio Board of Regents. If the guidelines require high school teachers to take any additional graduate-level
coursework in order to meet the credential requirements, that coursework will be applicable to continuing education and professional development
requirements for the renewal of the teacher's educator license. For high school teachers that are teaching courses for the college at a secondary school
under the College Credit Plus Program, the participating IHE will provide at least one (1) professional development session per school year for such
teachers and conduct at least one (1) classroom observation per school year for each course that is authorized by the college and taught by a high school
teacher to verify that the course meets the quality of a college-level course.

Eligibility (see Fo and )]
A. Students must be bona fide seventh graders, eighth graders, freshmen, sophomores, juniors, or seniors for the year in which participation is

sought. In addition, the student must meet the standards for admission, enroliment, and course placement of the IHE and relevant academic
programs.



B.  Students must be remediation-free in one of the assessments established under R.C. 3345.061(F) (i.e., uniform statewide standards in
mathematics, science, reading, and writing established by college presidents). A student who scores within one standard error of
measurement below the remediation-free threshold for ane of those assessments is considered to have met this requirement if the student
also either:

1. has a cumulative high school grade point average of at least 3.0. If the student is seeking to participate in seventh or eighth
grade, the student must have an equivalent cumulative grade point average in the applicable grade levels;

2. receives a recommendation from a school counselor, Principal, or career-technical program advisor.

C. A student who has been expelled by this Board is ineligible to enroll during the period of expulsion. The Board may deny high school credit for
postsecondary courses any portion of which are taken during the period of a student’s expulsion. If the student has elected to receive both
high school and college credit that election is automatically revoked for all college courses in which the student enrolled during the college
term in which the expulsion is imposed.

Students participating in the College Credit Plus Program must elect at the time of enrollment in each course whether s/he is enrolling under OPTION
#1 or OPTION #2 as outlined below:

OPTION #1

The student is responsible for all tuition, textbooks, materials, and fees associated with the course, and must choose whether to receive only college
credit, or high school and college credit for the course; or

OPTION #2

The student will have the participating college reimbursed by the Ohio Department of Education for all tuition, textbooks, materials, and fees associated
with the course, and the student will receive both college credit and high school credit for the course.

During the time a student attends a course under OPTION #1, the student is not considered attending or enrolled in school anywhere. During the time a
student attends a course under OPTION #2, the student is considered attending or enrolled in the District.

A student may not enroll in courses to receive credit toward high school graduation for more than the equivalent of:
A.  four (4) academic school years, if the student so enrolis for the first time In grade nine (9);
B.  three (3) academic school years, if the student so enrolls for the first time in grade ten (10);
C.  two (2) academic school years, if the student so enrolls for the first time in grade eleven (11);
D.  one (1) academic school year, if the student so enralls for the first time in grade twelve (12).
Enrollment

A. By April 1st of each year, a student or his/her parent must complete and submit the Letter of Intent to Participate in College Credit Plus Form
2271 F1 to the Principal which signifies the student's intent to participate in the program for the following school year. Prior to completing this
form the student and his/her parents must participate In the special counseling sessions described below and confirm receipt of these
counseling services by signing the Statement of Responsibility Form 2271 F7,

B. Failure to meet this deadline shall exciude the student from the program for that school year unless written consent is granted by the
Principal and the Principal notifies the department of education of the student's intent to participate within ten (10) days of the date the
student seeks consent. If the Principal does not grant consent, the student may appeal the Principal’s decision to the Superintendent. The
decision of the Superintendent is final. Participation may be withdrawn by the student or parent at any time upon written notification to the
high school administration.

C.  Students must Identify which credit option, either OPTION #1 or OPTION #2 above, they wish to pursue prior to the start of the first class
session of the fall quarter or semester at the college. Once the first class session of the fall term has been held, the student may not change
the option selected during the period of that school year, regardless of the number of courses taken.

Expulsion Notices to IHE

When a student is expelled, the Superintendent will send a written notice to any IHE in which the expelled student is enrolled under College Credit Plus at
the time the expulsion is imposed. This notice must indicate the date the expulsion is scheduled to expire and that the Board has adopted a policy under
R.C. 3313.613 to deny high school credit for college courses taken during an expulsion. If the expulsion is later extended, the Superintendent again must
notify the THE.

Annual Information Session

The District will schedule at least one (1) informational session per school year to allow each partnering IHE that is located within thirty (30) miles of the
school to meet with interested students and parents. The session will include the benefits and consequences of participation and will autline any changes
or additions to the requirements of the program. If there are no partnering IHEs located within thirty (30) miles of the school, the District will coordinate
with the closest partnering college to offer an informational session. Multiple high schools within a district and multiple districts may participate together
in a combined event, as long as in each instance parents and students have an opportunity to interact with a representative of and receive information
from each participating postsecondary institution and their secondary school, so they will understand their Coliege Credit Plus opportunities.

Program Requirements

Students can choose to enroll in (1) courses taught at the college or university, (2) online courses, if available, or (3) College Credit Plus courses taught
within the District, if available, or in a combination of the three (3). All students who have enrolled in the IHE under the College Credit Plus Program must
be assessed with the same standard of achievement and held to the same grading standards, regardless of where the course is delivered.

For College Credit Plus classes taught within the District, such classrooms will consist of students who all follow the same course syllabus, use the same
textbook and materials, aspire to achieve the same learning outcomes, and are assessed using the same methods as the college course delivered on the
college campus. A District student who is not enrolled in the IH, but who is in the College Credit Plus classroom must, along with the student's parents, be
provided written notice (Form 2271 F5) stating the student is not earning college credit and would likely be required to retake the course upon enrollment
at an Institution of higher education if college credit is desired.

The District will verify that none of its students participating in the College Credit Plus Program is taking more than thirty (30) college credit hours during
an academic year and not more than the equivalent of four (4) academic years or 120 college credit hours total through the College Credit Plus Program.



The District will determine the number of college credits a student earned through the College Credit Pius Program by using the following calculation:

A. Take the number of high school units scheduled by the District for which the student receives only high school credit, then multiply that
number by three (3) and then subtract the result from thirty (30). The resulting number shall be the total number of college credits a student
participant may earn under the College Credit Pius Program in an academic year.

OR

B. Under the College Credit Plus Program, postsecondary quarter hours are equal to .67 semester hours rounded to the nearest whole number.

The District will determine the amount of high school credit earned through participation in the College Credit Plus Program by using the following
calculation:

A. A College Credit Plus course transcripting three (3) or more semester credit hours shall count as one (1) full high school unit.
OR
B. A College Credit Plus course transcripting less than three (3) semester hours shall count as the proportional fraction of a high school unit.

The District will ensure that enroliment in a College Credit Plus course for which an end-of-course examination is required under Section 3301.0712 of the
Ohio Revised Code does not circumvent the participating student's obligation to take the required end-of- course examination.

Development of Model Course Pathways

The District will develop, in consultation with at least one (1) public partnering college or university, two (2) model pathways for courses offered under
the College Credit Plus Program. The model pathways will serve as samples of the courses that a student can take toward a specified degree or
certificate. One (1) of the model pathways will be a fifteen-credit hour pathway and one (1) will be a thirty (30) credit hour pathway. Each pathway shall
include courses which, once completed, all apply to at least one (1) degree or professional certification offered at the IHE. The pathways may be
organized by desired major or career path or may include various core courses required for a degree or professional certification by the IHE. The Board
will publish the pathways among the school's official list of course offerings.

Counseling Services (see Form 2271 F4)

The student and parents must participate in the following counseling services provided by the District. The counseling session may be incorporated into
the annual information session provided the District makes alternative dates available for those unable to attend the annual information session.

A. Program Eligibility and Credit Options
B. Potential Risks and Consequences
Among the potential risks of participation the student must be willing to accept are:

1. increased student responsibility for learning because of less instructional guidance;
2. reduced opportunities to participate in high school co-curricular and extra-curricular activities;
3. increased financial obligations for tuition, books, materials, and fees, if college credit only is sought;
4. potential loss of after-school employment opportunities;
5. possible effect on grade point average and class standing;
6. possible delay of graduation;
7. increased time for travel, study, etc.

C. Potential benefits are:
1. expanded curriculum offerings;
2. opportunities to study in more depth those areas of special interest or need;
3. opportunities to earn college credits while still in high school;
4, opportunities for financial support for taking college courses while still in high school;

5. opportunities to experience college level work and life prior to making final decisions about whether and/or where to attend
college.

D. College Acceptance and Scheduling

Participation is contingent upon admission to the IHE. The District will assist the student in gaining admission by providing transcripts and
other related documents but will accept no responsibility if the student is not accepted by the IHE. Students who are awaiting acceptance
should register for District classes as if they were not participating in the program. Schedule changes will then be made prior to the start of
each semester for those students who receive notice of admission which must be provided by the IHE, in writing, to the student, the District,
and the Department of Education within ten (10) days of acceptance.

E. Participating Institutions of Higher Education
The District will maintain a list of all IHEs that currently participate in the program.

1. In the event that the student withdraws from the college class for high school credit within the first two (2) weeks of the college
course, the student will be re-enrolled in the high school class(es) that were previously dropped.

2. Reasonable efforts will be made in scheduling to accommodate the needs of students who will be leaving the school campus in
order to participate in this program. However, scheduling conflicts are not the responsibility of the District. Revising the master
schedule and/or unduly overloading classes are not required in order to accommodate schedule requests.



Financial Arrangements

Students who elect to take the college course for college credit only will have the financial responsibility for tuition, textbooks, materials, and
fees. The Board accepts no financial responsibility for those students who will be paying for their own tuition, fees, or textbooks. Those
arrangements are between the college and the student and/or his/her parents.

Students assume no financial obligations if they elect to take the college course for college and high school credit. Tuition, textbooks,
materials, and fees are assumed by the Board. Should students fail to complete a course taken for credit (whether through a formal "class
drop" process or through nonattendance reasons other than those normally accepted by the school administration) any and all financial
obligations assumed by the Board will default to the students and their parents.

Unless the student was expelled by the school, the Superintendent or chief administrator will not seek reimbursement from a participant or a
participant's parent if the participant is identified as economically disadvantaged according to rules adopted by the Department of Education
and these guidelines.

Process for Granting Academic Credits

When students elect to receive high school credit for college courses, credit will be awarded for successful completion of courses in
accordance with the following guidelines:

1. Students who enroll in a college course for both high school and college credit will receive on their high school transcript the grade
issued by the college. While the course will be clearly designated on transcripts as a college course taken for high school credit,
the grade will be computed in the grade point average as if issued by the high school faculty.

2. If a student is expelled from the District’s schools, the Principal may deny high schoo! credit for any postsecondary courses taken
during the expulsion.

3, If a college withdraws its acceptance of an expelled student who elected to take courses for high school credit only, the District
shall not award high school credit for the college courses in which the student was enrolled at the time the college withdrew its
acceptance.

4. The policy for awarding grades and the caiculation of class standing for College Credit Plus courses shall not disadvantage
students who choose to participate in the College Credit Plus Program rather than in other advanced standing programs. All
courses within the same academic subject area will provide the same value for all advanced standing courses, including College
Credit Plus, advanced placement, international baccalaureate, and honor courses.

Criteria for Transportation Aid

All students participating in the College Credit Plus Program will be responsible for their transportation to and from their homes and the
coliege or to and from the district school and the coliege.

Available Student Services

Students enrolled in the College Credit Plus Program will be entitled to all student services provided to any other of the District's school
students (counseling, health, etc.). However, these services will be provided only while the students are on the school campus and only upon
request. It is also the students' responsibility to keep themselves informed of academic and other requirements for all students who attend
the school.

Consequences of Failing or Not Completing a Course

1. If students withdraw from the college course(s) within the first two (2) weeks of the course, they will be rescheduled for the
appropriate District course(s), and no record of the college course will appear on the transcript. However, if students withdraw
from the college course(s) after two (2) weeks of the classes, the course will appear on the transcript and will carry a grade of
Withdrawn/Failing, which will be computed in the same manner as a failing grade on the high school transcript.

2. Any course taken for high school credit at an IHE and completed (or recorded as Withdrawn/Failing) will be clearly identified on
the transcript along with the name of the IHE where the work was undertaken.

Effect on Completion of Graduation Requirements

Students using college courses for credit toward high school graduation may do so. However, it is the responsibility of participating students
and parents to be sure that the courses undertaken will meet the graduation requirements for the students. Upon acceptance by the THE,
students should schedule an appointment with a high school counselor to develop a written schedule showing courses to be taken at the high
school and at the IHE as well as all graduation requirements remaining to be met. No high school graduation requirements shall be waived for
any student as a result of participation in this program.

Academic and Social Responsibilities of Students and Parents
1. When attending either regular classes or co-curricular/extra- curricular activities at the high school, students participating in this
program will be expected to abide by all Board policies and the Student Code of Conduct, Students and their parents assume all
responsibility and liability related to attendance at an IH and must agree to hold harmless the Board of Education, the
administration, and the staff for any incidents arising out of participation in this program.

2. Students must meet all requirements and standards established by the college and assume responsibility for attendance and
behavior.

Information and Encouragement to Use College Counseling Services

The school counselors, during the individual counseling sessions, shall make available any information provided by the IHE concerning its
counseling services. In addition, counselors should encourage students and their parents to utilize counseling services available at the college
to better ensure successful completion of the college courses.

Grade Point Computation and Reporting of Grades

1. For those college courses taken for high school credit, the grade for that course will be computed at the end of the next regular
grading period at the high school following the receipt of an official transcript from the IHE. All grades to be entered on the high



school transcript must be taken from an official transcript from the IHE. Should there be an urgent need for a letter grade,
notification on official letterhead from the college instructor advising of the grade will be accepted to verify the grade.

2. Eligibility for co-curricular and extra-curricular activities in accordance with Board Policy 2430, and Policy 2431, will be affected if
courses are taken for high school credit. Students will be provided Form 2271 F2 and asked to have their instructor fill it out. This
form should be submitted prior to the close of high school classes each quarter. Eligibility will be checked at the end of each
college quarter or semester. A failing grade will result in an ineligibility for the next full school semester.

3. The student and parents must receive the standard packet of information for the Coliege Credit Plus Program developed by the
chancellor of the Ohio Board of Regents pursuant to R.C. 3365.15.

Economically Disadvantaged Students
No student considered to be economically disadvantaged shall be charged for anything related to College Credit Plus Program participation.

A student will be considered economically disadvantaged for the purpose of College Credit Plus Program participation if the student is a member of a
household that meets the income eligibility guidelines for free or reduced-price meals, less than or equal to 185% of federal poverty guidelines under the
provisions of the National School Lunch Act, 42 U.5.C. 1758.

Once the District determines that a student is economically disadvantaged, any of the student's siblings who attend school within the District will
automatically be considered economically disadvantaged by the District without the District collecting its own data on that family.
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7440,01 - VIDEO SURVEILLANCE AND ELECTRONIC MONITORING

In order to protect Board property, promote security and protect the health, welfare and safety of students, staff and visitors, the Board of Education
authorizes the use of video surveillance and electronic monitaring equipment on school property, and in school buildings and school buses. Information
obtained through video surveillance/electronic monitoring may be used to identify intruders and persons breaking the law, Board policy, or the Student
Code of Conduct (i.e., it may be used as evidence in disciplinary actions and criminal proceedings).

The monitoring of actions and behavior of individuals who come onto school property is a significant factor in maintaining order and discipline and
protecting students, staff, visitors, and schoo! and student property. Video surveillance/electronic monitoring systems serve to complement other means
being employed in the District to promote and foster a safe and secure teaching and learning environment for students and staff. The Board recognizes
that the use of a video surveillance/electronic monitoring system does not replace the need for the ongoing vigilance of the schoo! staff assigned by the
building principal to monitor and supervise the school building. Rather, the video surveillance/electronic monitoring system serves as an appropriate and
useful tool with which to augment or support the in-person supervision provided by staff. The building principal is responsible for verifying that due
diligence is observed in maintaining general campus security.

The Superintendent is responsible for determining where to install and operate fixed-location video surveillance/electronic monitoring equipment in the
District. The determination of where and when to use video surveillance/electronic monitoring equipment will be made in a nondiscriminatory manner.
Video surveillance/electronic monitoring equipment may be placed in common areas in school buildings (e.g., school hallways, entryways, the front office
where students, employees and visitors are permitted to freely come and go, gymnasiums, cafeterias, libraries), the school parking lots and other outside
areas, and in schoo!l buses. Except in extraordinary circumstances and with the written authorization of the Superintendent, video surveillance/electronic
monitoring equipment shall not be used in areas where person have a reasonable expectation of privacy (e.g., restrooms, locker rooms, changing areas,
private offices (unless there is express consent given by the office occupant), or conference/meeting rooms), or in individual classrooms during
instructional times. Security staff and administrators are authorized to carry and use portable video cameras when responding to incidents. The Board
authorizes security personnel to use body-worn video cameras while on duty, but prohibits them from being operated while the individual is routinely
patrolling restrooms and locker rooms, unless the staff member is responding to a specific incident.

Any person who takes action to block, move, or alter the location and/or viewing angle of a video camera shall be subject to disciplinary action.

Legible and visible signs shall be placed at the main entrance to buildings and in the areas where video surveillance/electronic monitoring equipment is in
use to notify people that their actions/behavior are being monitored/recorded. Additionally, the Superintendent is directed to annually notify parents and
students via school newsletters and the Student Handbook, and staff via the Staff Handbook, of the use of video surveillance/electronic monitoring
systems in their schools.

Any information obtained from video surveillance/electronic monitoring systems may only be used to support the orderly operation of the School District's
schools and facilities, and for law enforcement purposes, and not for any other purposes. As such, recordings obtained through the use of video
surveillance/electronic monitoring equipment may be used as evidence in any disciplinary proceedings, administrative proceeding or criminal proceeding,
subject to Board palicy and regulations. Further, such recordings may become a part of a student's education record or staff member's personnel file.

Recordings of students will be treated as confidential. Consequently, because the Board is bound by Ohio's Student Records Statute and the Family
Educational Rights and Privacy Act (FERPA), copies of video recordings containing personal identifiable information about students shall not be released
except to school officials with legitimate educational interests. Parents or guardians of minor students, and students who are eighteen (18) years of age
or older, who are charged with disciplinary violations may view relevant portions of any video recording related to the charge, upon written request to the
building principal, provided that viewing the recording does not violate State and/or Federal law (i.e., the privacy rights of any other students whose
images appear on the recording). Likewise, school personnel may view relevant portions of any video relating to any disciplinary charge against them,
upon written request to the building principal, provided that viewing the recording does not violate State and/or Federal law (i.e., the privacy rights of
any students whose images appear on the recordings). Otherwise, such confidential recordings shall only be released through subpoena or court order.

This policy does not address or cover instances where school officials record a specific event (e.g., a play, music performance, athletic contest,
graduation, or Board meeting), or an isolated instance where a classroom is videotaped for educational or research purposes. Authorized videotaping for
educational, instructional and/or research purposes is permitted and is not addressed by this policy.

The Superintendent is directed to develop administrative guidelines to address the use of video surveillance/electronic monitoring equipment in school
buildings, school buses and on property owned and/or operated by the Board.

Video surveillance is to be implemented in accordance with this policy and the related guidelines. The Board will not accept or tolerate the improper use of
video surveillance/electronic monitoring equipment and will take appropriate action in any cases of wrongful use of this policy.
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5610 - REMOVAL, SUSPENSION, EXPULSION, AND PERMANENT EXCLUSION OF STUDENTS
The Board of Education recognizes that exclusion from the educational program of the schools, whether by emergency removal, out- of-school

suspension, expulsion, or permanent exclusion, is the most severe sanction that can be imposed on a student in this District, and one that cannot be
imposed without due process. However, the Board has zero tolerance of violent, disruptive or inappropriate behavior by its students.



No student is to be removed, suspended out-of-school, expelled and/or permanently excluded unless his/her behavior represents misconduct as specified
in the Student Code of Conduct/Student Discipline Code approved by the Board, The Code shall also specify the procedures to be followed by school
officials when implementing such discipline. In addition to the procedural safeguards and definitions set forth in this policy and the student/parent
handbook, additional procedures and considerations shall apply to students identified as disabled under the IDEA, ADA, and/or Section 504 of the
Rehabilitation Act of 1973. (See Policy 2465, "Suspension/Expulsion of Disabled Students.")

Students may be subject to discipline for violation of the Student Code of Conduct/Student Discipline Code even if that conduct occurs on property not
awned or controlled by the Board but where such conduct is connected to activities or incidents that have occurred on property owned or controlled by
the Board, or conduct that, regardless of where it occurs, is directed at a District official or employee, or the property of such official or employee.

For purposes of this policy and the Student Code of Conduct/Student Discipline Code, the following shal apply:

A.

"Emergency removal" shall be the exclusion of a student who poses a continuing danger to District property or persons in the District or
whose behavior presents an on-going threat of disrupting the educational process provided by the District. (See Policy 5610.03 "Emergency
Removal of Students™)

"Suspension” shall be the temporary exclusion of a student by the Superintendent, principal, assistant principal, or any other administrator
from the District’s instructional program for a period not to exceed ten (10) school days. Suspension shall not extend beyond the current
school year, if at the time a suspension is imposed, fewer than ten (10) days remain in the school year. The Superintendent may apply any or
all of the period of suspension to the following year. The procedures for suspension are set forth in the Student Code of Conduct/Student
Discipline Code and Board Policy 5611 "Due Process Rights". The Superintendent may instead require a student to participate in a community
service program or another alternative consequence for a number of hours equal to the remaining part of the period of the suspension. The
student shall be required to begin such community service program or alternative consequence during the first full week day of summer
break.

In the event, the student fails to complete the required community service or the assigned alternative consequence, the Superintendent may
determine the next course of action. Such course of action, however, shall not include requiring the student to serve the remaining time of
the suspension at the beginning of the following year.

The procedures for suspension are set forth in the Student Code of Conduct/Student Discipline Code and Policy 5611 - Due Process Rights.
A student who is suspended shall not be permitted to complete any classroom assignments missed because of the suspension.

"Expulsion” shall be the exclusion of a student from the schools of this District for a period not to exceed the greater of eighty (80) school

days or the number of school days remaining in a semester or term in which the incident that gives rise to the expulsion takes place or for
one (1) year as specifically provided in this policy and the Student Code of Conduct/Student Discipline Code. Only the Superintendent may
expel a student. The procedures for expulsion are set forth in the Student Code of Conduct/Student Discipline Code and Board Policy 5611
"Due Process Rights".

1. Firearm or Knife

Unless a student is permanently excluded from school, the Superintendent shall expel a student from schoo! for a period of one
(1) year for bringing a firearm or knife to a school building or on to any other property (including a school vehicie) owned,
controlled, or operated by the Board, to an interscholastic competition, an extra-curricular event, or to any other school program
or activity that is not located in a school or on property that is owned or controlled by the Board, except that the Superintendent
may reduce this period on a case-by-case basis in accordance with this policy. Similarly, the Superintendent shall expel a student
from school for a period of one (1) year for possessing a firearm or knife at school or on any other property (including a school
vehicle) owned, controlled, or operated by the Board, at interscholastic competition, an extra-curricular event, or at any other
school program or activity that is not jocated in a school or on property that is owned or controlled by the Board, except the
Superintendent may reduce this period on a case-by-case basis in accordance with this policy. The expulsion may extend, as
necessary, into the school year following the school year in which the incident that gives rise to the expulsion takes place. The
Superintendent shall refer any student expelled for bringing a firearm (as defined in 18 U.S.C. 921(a)(3)) or weapon to school to
the criminal justice or juvenile delinquency system serving the District.

A firearm is defined as any weapon, including a starter gun, which will or is designed to or may readily be converted to expel a
projectile by the action of an explosive, the frame or receiver of any such weapon, any firearm muffler or silencer, or any
destructive device, A destructive device, includes, but is not limited to any expiosive, incendiary, or poison gas, bomb, grenade,
rocket having a propellant charge of more than four (4) ounces, missile having an explosive or incendiary charge of more than
one-quarter ounce, mine, or other similar device.

A knife is defined as any weapon or cutting instrument consisting of a blade fastened to a handle; a razor blade; or any similar
device (including sharp, metal martial arts weapons such a ninja throwing stars) that is used for, or is readily capable of, causing
death or serious bodily injury.

The Superintendent may, in his/her sole judgment and discretion, modify or reduce such expulsion in writing, to a period of less
than one (1) year, on a case-by-case basis, upon consideration of the following:

a. Applicable State or Federal laws and regulations relating to students with disabilities (for example, where the incident
involves a student with a disability and the misconduct is determined by a group of persons knowledgeable about the
child to be a manifestation of the student’s disability);

b. The degree of culpability given the age of the student and its relevance to the misconduct and/or punishment and/or
evidence regarding the probable danger posed to the health and safety of others, including evidence of the student’s
intent and awareness regarding possession of the firearm or knife; and/or

c. The academic and disciplinary history of the student, including the student’s response to the imposition of any prior
discipline imposed for behavioral problems,

2. Violent Conduct
If a student commits an act at school, on other school property, at an interscholastic competition, extra-curricular event, or any other
school program or activity and the act:
a. would be a criminal offense if committed by an adult;

and

b. results in serious physical harm to person(s) as defined in R. C. 2901.01(A)(5), or to property as defined in R.C. 2901.01(A)(6)



the Superintendent may expel the student for a period of up to one (1) year. The Superintendent may extend the expulsion into the
next school year or reduce the expulsion as necessary on a case-by- case basis as specified below. The student need not be
prosecuted or convicted of any criminal act to be expelled under this provision,

The Superintendent may, in his/her sole judgment and discretion, reduce such expulsion to a period of less than one (1) year, on a
case-by-case basis, upon consideration of the following:

a. Applicable State or Federal laws and regulations relating to students with disabilities (for example, where the incident involves a
student with a disability and the misconduct is determined by a group of persons knowledgeable about the child to be a manifestation
of the student’s disability);

or

b. other extenuating circumstances, including, but not limited to, the academic and disciplinary history of the student, including the
student’s response to the imposition of any prior discipline imposed for behaviora! problems.

If at the time of the expulsion, there are fewer days remaining in the school year than the number of days of the expulsion, the
Superintendent may apply any or all of the remaining period to the following school year.

3. Bomb Threats

If a student makes a bomb threat to a school building or to any premises at which a school activity is occurring at the time of the
threat, the Superintendent may expel the student for a period of up to one (1) year. The Superintendent may extend the expulsion
into the next school year or reduce the expulsion as necessary on a case-by- case basis as specified below. The student need not be
prosecuted or convicted of any criminal act to be expelled under this provision.

The Superintendent may, in his/her sole judgment and discretion, reduce such expulsion to a period of less then one (1) year, on a
case-by-case basis, for the following reasons:

a. for students identified as disabled under the IDEA, ADA, and Section 504 of the Rehabilitation Act of 1973, upon
recommendation from the group of persons knowledgeable of the student’s educational needs;

ar

b. other extenuating circumstances, including, but not limited to, the academic and disciplinary history of the
student, including the student’s response to the imposition of any prior discipline imposed for behavioral problems.

If at the time of the expulsion, there are fewer days remaining in the school year than thé number of days of the expulsion, the
Superintendent may apply any or all of the remaining period to the following school year.

D. "Permanent exclusion" shall mean the student is banned forever from attending a public school in the State of Ohio. (See Policy 5610.01)

If a student is expelled for more than twenty (20) school days or for any period of time that extends into the next school year, the Superintendent shall
provide the student and his/her parents with the names, addresses, and telephone numbers of those public or private agencies in the community which
offer programs or services that help to rectify the student's behaviors and attitudes that contributed to the incident(s) that caused the expulsion.

If the Superintendent determines that a student's behavior on a school vehicle violates school rules, s/he may suspend the student from school bus-riding
privileges for the length of time deemed appropriate for the violation and remediation of the behavior. Any such suspension must comply with due
process and the Student Code of Conduct/Student Discipline Code.

The Board authorizes the Superintendent to provide for options to suspension/expulsion of a student from school which may include alternative
educational options.

The Superintendent shall initiate expulsion proceedings against a student who has committed an act that warrants expulsion under Board policy even if
the student withdraws from school prior to the hearing or decision to impose the expulsion. The expulsion must be imposed for the same duration it
would have been had the student remained enrolled.

The Board may temporarily deny admittance to any student who has been expelted from the schools of another Ohio district or an out- of-state district, if
the student’s expulsion period set by the other district has not expired. The expelled student shall first be offered an opportunity for a hearing. This
provision also applies to a student who is the subject of a power of attorney designating the child’s grandparent as the attorney-in-fact or caretaker
authorization affidavit executed by the child’s grandparent and is seeking admittance into the schools of this District in accordance with Policy 5111.

The Board may temporarily deny admittance to any student who has been suspended from the schaols of another Ohio district, if the student’s
suspension period set by the other district has not expired. The suspended student shall first be offered an opportunity for a hearing before the Board.

When a student is expelled from this District, the Superintendent shall send written notice to any college in which the expelled student is enrolled under
Postsecondary Enrollment Options at the time the expulsion is imposed. The written notice shall indicate the date the expulsion is scheduled to expire and
that the Board has adopted a provision in Policy 2271 under R.C. 3313.613 to deny high school credit for postsecondary courses taken during an
expulsion.

If the expulsion is extended, the Superintendent shall notify the college of the extension.
A copy of this policy is to be posted in a central location in each school and made available to students and parents upon request. Key provisions of the

policy should also be included in the parent-student handbook.
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5610.01 - PERMANENT EXCLUSION OF NONDISABLED STUDENTS



In accordance with the law, the Board of Education may seek to permanently exclude a student, sixteen (16) years of age or older, who has been
convicted of or adjudicated delinguent for the reason of the following offenses:

A, carrying a concealed weapon or conveying or possessing a deadly weapon or dangerous ordnance on property owned or controlled by a board
of education or at an activity held under the auspices of this Board

B. possessing, selling, or offering to sell controlled substances on property owned or controlled by a board of education or at an activity under
the auspices of this Board

C. complicity to commit any of the above offenses, regardless of where the complicity occurred

In accordance with law, any student, sixteen (16) years of age or older, who has been convicted or adjudicated delinquent for committing the following
offenses may be subject to permanent exclusion:

A. rape, gross sexual imposition or felonious sexual penetration
B. murder, manslaughter, felonious or aggravated assault
C. complicity to commit offenses described in paragraphs A and B, regardless of where the complicity occurs

The above statement of policy on permanent exclusion is to be posted in a central location in each school as well as made available to students, upon
request.

If the Superintendent has adequate evidence that a student, sixteen (16) years old or older at the time of the offense, has been convicted of or is an
adjudicated delinguent resulting from any of the above offenses, s/he shall submit a written recommendation to the Board that the student should be
permanently excluded from the public schools by the State Superintendent of Public Instruction. The recommendation is to be accompanied by the
evidence, other information required by statute, and the name and position of the person who should present the District's case to the State
Superintendent. The Board, after considering all the evidence, including the hearing of witnesses, shall take action within fourteen (14) days after receipt
of the Superintendent's recommendation.

If the Board adopts the resolution, the Superintendent shall submit it to the State Superintendent, together with the required documents and the name of
the person designated by the Board as its representative to present the case to the State Superintendent. A copy of the resolution shall be sent to both
the student and his/her parents,

If the Board fails to pass the resolution, it shall so notify the Superintendent, in writing, who, in turn, shall provide written notification of the Board's
action to both the student and his/her parents.

If the State Superintendent rejects the Board's request, the District Superintendent shall readmit the student in accordance with statute and District
guidelines.

If the State Superintendent acts on the Board's request, his/her actions and those of the District shall be in accord with the procedures described in
statute

5610.04 - SUSPENSION OF BUS RIDING/TRANSPORTATION PRIVILEGES

Students on a bus or other authorized Board of Education transportation vehicles are under the authority of and directly responsible to the bus/vehicle
driver. The driver has the authority to enforce the established regulations for bus/vehicle conduct. Disorderly conduct or refusal to submit to the authority

of the driver will be sufficient reason for refusing transportation service to any student.

A student may be suspended from school bus/vehicle riding privileges for all or part of a school year for any violation of established regulations for bus
conduct and/or for conduct occurring on the bus/vehicle in violation of the Student Code of Conduct/Student Discipline Code.

Before a suspension from bus/vehicle riding privileges is imposed, the Superintendent or other designated District personnel will provide a student with
notice of an intended suspension and an opportunity to appear before the Superintendent or other designated District personnel. Disciplinary suspension
periods will be commensurate with the infraction(s) committed as determined by the Superintendent or designated District personnel.

Any additional guidelines regarding conduct on school buses/vehicles, as well as general information about the school transportation program, will be
made available to all parents and students and posted in a central location.

5610.05 - PROHIBITION FROM EXTRA-CURRICULAR ACTIVITIES

Participation in extra-curricular activities, including interscholastic sports, is a privilege and not a right. Therefore, the Board of Education authorizes the
Superintendent, principals, and assistant principals to prohibit a student from participating in any particular or all extra-curricular activities of the District
for offenses or violations of the Student Code of Conduct/Student Discipline Code for a period not to exceed the remainder of the schoo! year in which the
offense or violation of the Student Code of Conduct/Student Discipline Code took place. In addition, student athletes are further subject to the Athletic
Code of Conduct and may be prohibited from participating in all or part of any interscholastic sport for violations therein.

This policy shall be posted in a central location in each school building and will be available to students upon request.

5611 - DUE PROCESS RIGHTS
The Board of Education recognizes that students waive certain constitutional rights, regarding their education.
Accordingly, the Board establishes the following procedures:
A. Student subject to suspension:
When a student is being considered for an out-of-school suspension by the Superintendent, principal, or other administrator:
1. The student will be informed in writing of the potential suspension and the reasons for the proposed action.

2, The student will be provided an opportunity for an informal hearing to challenge the reason for the intended suspension and to
explain his/her actions.

3. An attempt will be made to notify parents or guardians by telephone if a suspension is issued.



Within one (1) school day of the suspension the Superintendent, principal, or other administrator will natify the parents,
guardians, or custodians of the student and the Treasurer of the Board. The notice will include the reasons for the suspension and
the right of the student, parent, guardian, or custodian to appeal to the Board or its designee; the right to be represented at the
appeal; and the right to request the hearing be held in executive session if before the Board. The notice shall also specify that if
the student, parent, guardian, or custodian intends to appeal the suspension to the Board or its designee, such notice of appeal
shall be filed, in writing, with the Treasurer of the Board or the Superintendent within five (5) calendar days after the date of the
notice to suspend. If the offense is one for which the District may seek permanent exclusion, then the notice will contain that
information.

Notice of this suspension will also be sent to the:
a. Superintendent;
b. Board Treasurer;

c. student’s school record (not for inclusion in the permanent record).

If a student leaves school property without permission immediately upon violation (or suspected violation) of a provision of the
Student Code of Conduct/Student Discipline Code or prior to an administrator conducting an informal hearing as specified above,
and the student fails to return to school on the following school day, the principal, assistant principal, Superintendent, or any other
administrator, may send the student and his/her parent(s)/guardian(s) notice of the suspension, and offer to provide the student
and/or his/her parents an informal hearing upon request to discuss the reasons for the suspension and to allow the student to
challenge the reasons and to explain his/her actions, any time prior to the end of the suspension period.

Appeal of Suspension to the Board or its designee

The student who is eighteen (18) or older or the student’s parent(s) or guardian(s) may appeal the suspension to
the Board or its designee. They may be represented in ali such appeal proceedings.

A verbatim record will be kept of the hearing which may be held in executive session at the request of the
student, parent, or guardian, if held before the Board.

The procedure to pursue such appeal will be provided in regulations approved by the Superintendent. Notice of
appeal must be filed, in writing, with the Treasurer or the Superintendent within five (5) calendar days after the
date of the notice to suspend.

Appeal to the Court

Under Ohio law, appeal of the Board’s or its designee’s decision may be made to the Court of Common Pleas.

Students subject to expulsion:

When a student is being considered for expulsion by the Superintendent:

1.

The Superintendent will give the student and parent, guardian, or custodian written notice of the intended expulsion, including
reasons for the intended expulsion.

The student and parent or representative have the opportunity to appear before the Superintendent or designee to challenge the
proposed action or to otherwise explain the student’s actions. The written notice will state the time and place to appear, which
must not be earlier than three (3) school days nor later than five (5) school days after the notice is given, unless the
Superintendent grants an extension upon request of the student or parent.

Within one (1) school day of the expulsion, the Superintendent will notify the parents, guardians, or custodians of the student and
Treasurer of the Board. The notice will include the reasons for the expulsion and the right of the student, parent, guardian, or
custodian to appeal to the Board or its designee; the right to be represented at the appeal; and the right to request the hearing
be held in executive session if before the Board. The notice shall also specify that if the student, parent, guardian, or custodian
intends to appeal the expulsion to the Board or its designee, such notice of appeal shall be filed, in writing, with the Treasurer of
the Board or the Superintendent within fourteen (14) calendar days after the date of the notice of expulsion. If the offense is one
for which the District may seek permanent exclusion, then the notice will contain that information.

Appeal of Expulsion to the Board

A student who is eighteen (18) or older or a student’s parent(s) or guardian(s) may appeal the expulsion by the
Superintendent to the Board or its designee. They may be represented in all such appeal proceedings and will be granted a
hearing before the Board or its designee.

A verbatim record will be kept of the hearing which may be held in executive session at the request of the student, parent,
or guardian.

The procedure to pursue such appeal will be in accordance with regulations approved by the Superintendent. Notice of
appeal must be filed, in writing, within fourteen (14) calendar days after the date of the Superintendent’s decision to expel
with the Treasurer of the Board or the Superintendent.

While a hearing before the Board may occur in executive session, the Board must act in public.

Appeal to the Court

Under State law, the decision of the Board may be further appealed to the Court of Common Pleas.

Students subject to emergency removal:

Students whose conduct warrants emergency removal shall be dealt with in accordance with the rights and procedures outlined in Policy

5610.03 - Emergency Removal.

Students subject to permanent exclusion:



Students whose conduct is that for which permanent exclusion is warranted shall be dealt with in accordance with the rights and procedures
outlined in Policy 5610.01 - Permanent Exclusion of Nondisabled Students.

E. Students subject to suspension from bus riding/transportation privileges:
Students whose conduct warrants suspension from bus riding and/or transportation services shall be dealt with in accordance with the rights
and procedures outlined in Policy 5610.04 - Suspension of Bus Riding/Transportation Privileges.

The Superintendent shall ensure that all members of the staff use the above procedures when dealing with students. In addition, this statement of due
process rights is to be placed in all student handbooks in a manner that will facilitate understanding by students and their parents,

These procedures shall not apply to in-school disciplinary alternatives including in-school suspensions. An in-school suspension is one served entirely
within a school setting. Nor shall these disciplinary alternative procedures apply to students who are prohibited by authorized school personnel from all or
part of their participation in co-curricular, interscholastic, and/or noninterscholastic extra- curricular activities.

5771 - SEARCH AND SEIZURE

The Board of Education recognizes that the privacy of students or their belongings may not be violated by unreasonable search and seizure and directs
that no student be searched without reasonable suspicion or in an unreasonable manner.

The Board acknowledges the need for in-school storage of student possessions and shall provide storage places, including desks and lockers, for that
purpose. Such spaces remain the property of the Board and, in accordance with law, may be the subject of random search. Where locks are provided for
such places, students may lock them against incursion by other students, but in no such places shall students have such an expectation of privacy as to
prevent examination by a schoal official. The Board directs the school principals to conduct a routine inspection at least annually of all such storage
places.

School authorities are charged with the responsibility of safeguarding the safety and well-being of the students in their care. In the discharge of that
responsibility, school authorities may search the person or property, including vehicles, of a student, with or without the student's consent, whenever
they reasonably suspect that the search is required to discover evidence of a violation of law or of school rules. The extent of the search will be governed
by the seriousness of the alleged infraction and the student's age. This authorization to search shall also apply to all situations in which the student is
under the jurisdiction of the Board. Administrators are permitted to conduct a random search of any student's lecker and its contents at any time,
providing proper notice has been posted in the locker areas of each building.

Search of a student's person or intimate personal belongings shall be conducted by a person of the student's gender, in the presence of another staff
member of the same gender, and only in exceptional circumstances when the health or safety of the student or of others is immediately threatened.

Administrators are authorized to arrange for the use of a breath-test instrument for the purpose of determining if a student has consumed an alcoholic
beverage. It is not necessary for the test to determine blood-alcohol level, since the Board has established a zero tolerance for alcohol use.

The Board also authorizes the use of canines, trained in detecting the presence of drugs or devices, when the Superintendent has reasonable suspicion
that illegal drugs or devices may be present in a school. This means of detection shall be used only to determine the presence of drugs in locker areas
and other places on school property where such substances could be concealed. Canine detection must be conducted in collaboration with law
enforcement authorities or with organizations certified in canine detection and is not to be used to search individual students uniess a warrant has been
obtained prior to the search,

Except as provided below, a request for the search of a student or a student’s possessions will be directed to the principal who shall seek the freely
offered consent of the student to the inspection. Whenever possible, a search will be conducted by the principal in the presence of the student and a staff
member other than the principal. A search prompted by the reasonable belief that health and safety are immediately threatened will be conducted with as
much speed and dispatch as may be required to protect persons and property.

The principal shall be responsible for the prompt recording in writing of each student search, including the reasons for the search; information received
that established the need for the search and the name of informant, if any; the persons present when the search was conducted; any substances or
objects found; and the disposition made of them. The principal shall be responsible for the custody, control, and disposition of any illegal or dangerous
substance or object taken from a student.

The Superintendent shall prepare administrative guidelines to implement this policy

8500D - PROCEDURE FOR THE COLLECTION AND PAYMENT FOR CHARGED MEALS

It is the responsibility of the parents to provide for lunch for their children while at school. However, it is important to provide that children receive the
nutrition they need to stay focused during the school day. This procedure shall apply in the event that a child neither has a lunch nor the funds to
purchase a lunch.

The Superintendent will annually prepare the required parent notification letter.

A student's parents, teacher, and Principal will all be notified of the delinquency in the student's account each time it is necessary for the student to
charge a meal to give the parents time to send a check or cash to school with their child to give to the building principal.

At the discretion of each Principal, a school or private service fund may be established to pay for student’s charged meals, rather than to offer the
alternative meal. The Nutrition Services Manager will work with each Principal to determine a payment schedule for these meals.
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